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Our Vision

Is to lead and inspire young

children's learning for life.

Is to partner with families and

communities to nurture children's

learning, development and wellbeing.




Our Values

Childhood

We recognise childhood as a
special time in itself; a time for
all children to be immersed in
secure and trusting relationships
and environments that allow
them to explore, play, discover
and learn. We nurture the
development of identity,

Xo%°m_g°XgE<° EX<Y<WZ¥

form the foundations of a lifelong
love of learning. We ensure the
voices of children contribute

to the work that we do and the
decisions we make.

Leadership

We are driven by the passionate
pursuit of quality early childhood
education and encourage others
to share that journey. We lead
by example, drawing on our
experience and knowledge to
shape early childhood education
thinking, policy and practice.

Diversity and
Inclusion

We recognise that everyone has
their own culture, beliefs, values
and strengths contributing to

our rich and diverse community.
We embrace, advocate for, and
invest in the rights of all children
to access and actively participate
in our programs and have a sense
of truly belonging.




Chair and CEO Report
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A key focus of the year was the
launch our 2023-2025 KU Strategic
Plan, providing us with a roadmap
as we forge ahead over the
upcoming three years. The updated
-6a<0g+ZXEC¥<°Eé< Eagm°ga@iedanExededing or Meeting

our vision and our purpose, aimed
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In 2023, KU continued to uphold
our exceptionally high National

Quality Standard ratings, with all
KU services that were assessed

throughout the year achieving

rating under the National Quality

<BEAagngXdZ°*EBd% geégE®°agErxiayvoik¥By the year’s end,

Our vision is to lead and inspire
young children’s learning for life.

Our purpose is to partner with
families and communities to
nurture children’s learning,
development and wellbeing.

While our vision and purpose

76% of KU services were rated
as Exceeding, compared to 26%
across the sector.

We also maintained our
longstanding and unwavering
commitment to the safety

and wellbeing of children. Our
steadfast stance is articulated

gagEagme°g_TE°yaE <¥yge nthe ‘KU Statement of

— Childhood, Integrity and
Relationships, Leadership,
Innovation, Sustainability,
Diversity and Inclusion — have
remained steadfast.

Additionally, our strategic priorities
from the past three years were
woven into our plan, forming the
foundation of our four pillars:
Educational Excellence, Financially
Sustainable, Thriving Workforce,
and Social Responsibility.
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Commitment to Child Safety and
Wellbeing’, setting out the child
safe practices we have undertaken
to implement in accordance with
the 10 National Principles for Child
Safe Organisations and Victoria's
Child Safe Standards.

The child safe standards are
embedded in our policies,
processes and systems, and
support our strong child safe
practices and culture along
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with the provision of child safe
environments for the children in
our care.

Throughout the year, we achieved
@Z2+°ZMX<°OE®Z¥Qge6°°geEBG%<06E
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in pursuit of our 2023-2025
strategic goals. KU was once again
recognised as an Employer of
Choice at The Australian Business
Awards 2023, marking the eighth
consecutive year of receiving

this distinction. This continued
recognition highlights our enduring
commitment to employee
wellbeing and organisational
culture, reinforcing our position

as one of the leading employers

in the early childhood sector in
Australia.

Our achievements were also

<X¢°° ¥g eg E<EEM°<¥Ze&B8eEZ°E
respected external awards. KU

received a Highly Commended

International Navitas Impact

Award for our holistic early

childhood education programs

that develop awareness,

knowledge, and motivation to live
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sustainably. These international
awards recognise Navitas
partners for their initiatives in
sustainability, social governance,

KU continues to strongly
advocate that these reviews
will pave the way for positive
changes for children, families
and the sector in the future.

géﬂ?q:_togk pvride in the The Australian Government also
XL 2%Z0Z°°E°EECyaE &0 <jEdeVel@ped a draft Early Years
bice@v!/ho were named as Strategy 2024-2034 to shape its
Mm°<¥7&0&EZ°E®d% gE trtuE O visforEfor the future of Australia’s
Early Childhood Education and children and their families. KU
Care Awards. Rebecca Harrison, welcomed the opportunity to
of the Autism Support Team, contribute to the development of
<@E<EmM°<¥Z@&G3EZ°Ed% gE The shaiégyyand¥iovided a written
Leadership category, and KU response for consideration.
Craigieburn Children’'s Centre
JAgEM°<¥7@0eEZ°EB%gE-
Service category.

AUhe~KUoAr§|uaI eneral Meeting
%(Maas 5023, members voted in
favour of several amendments

to KU’s Constitution, including

the addition of an introductory
statement that reinforces and
supports our Statement of
Commitment to Aboriginal and
Torres Strait Islander Peoples.

2023 was a year of government
inquiries into the sector.

The Australian Government
initiated inquiries such as

the ACCC Childcare Inquiry,

the Productivity Commission
Early Childhood Education and
Care Inquiry, the Review of the
Inclusion Support Program, and
the NDIS Review. Additionally, the
NSW Government commissioned
an IPART Review of Early
Childhood Education and Care.

This statement emphasises

our dedication to the inclusion
of all children, alongside the
revitalisation and advancement
of the cultures, histories, and
beliefs of Aboriginal and Torres
Strait Islander children, families,
and communities.
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This amendment underscores

our commitment to closing

the gap for Aboriginal and

Torres Strait Islander Peoples

<° _EagngXO0eéE°yaEX°agE <¥ygé
Inclusion and Diversity.

During the year, progress was

made towards the development

of the KU Aboriginal and Torres

Strait Islander Framework. An

important step in this process

was conducting a survey

8°Eg Y¥°agEfAEg®Y¥° ggeé/E
understanding of Aboriginal and

Torres Strait Islander Peoples and
X°@®®Y°ZBZQgeiE°% gEmM®°_Z°+&E°¢
survey will serve as a foundation

for shaping the Aboriginal and

Torres Strait Islander Framework.

KU also proudly endorsed
Australia’s 45th referendum and
eyYY°adg EOG%QgE/RgE/EX<®Y<Z
recognising Aboriginal and
Torres Strait Islander Peoples
as the First Peoples of Australia
and advocating for a Voice to
Parliament. This aligns with

our Statement of Commitment
to Aboriginal and Torres Strait
Islander Peoples and reinforces
our organisational values.




O -°E <a Em°<¥ 2 éD8S§ite the disappointing

— outcome of the referendum, our
¥YgWgXX<EO<aazZeé°°iE yo 7 dedicajop femaipns unwavering.
Team — in the category We continue to work with our
of Individual Leadership Aboriginal and Torres Strait

Islander Programs team and

fAE a<Z<ZgWya°E % Z¥_ag  °ourBberighalgahd Torres Strait
y° _gaEf6% g E¥g<_gaé%oZYE?§dﬁd‘eﬁ,&d_v'@@'y'@roupto have
-<®a<inthe category of their rights recognised.

Outstanding Service In 2023, the KU Marcia Burgess
Foundation was able to expand
its social impact initiatives thanks
to philanthropic support from
donors and grants received from
Frank Leyden Tot-Ed Trust, Collier
Charitable Fund and CommBank
-0<jEF°y° <86Z°°iE
The generosity of supporters
enabled the continuation of a
multi-year collaborative program
in Wagga Wagga with Wiradjuri
Language Educators and
Aboriginal community members.
The Wiradjuri Language Program
was delivered through the Wagga
Wagga Aboriginal Education
Consultative Group, and the
Dharawal Early Language
Program was delivered through
the Gujaga Foundation. Through

M°<°XZ<¥EeyYY°adiE®

Marcia Burgess Foundation also

for low-income families at KU

to access early intervention
health assessments and therapy
sessions for their children.

2023 also marked the
commencement of KU’'s
Environmental, Social, and
Governance (ESG) response. We
started by conducting a review of
our policies and practices against
the United Nations Sustainable
Development Goals (SDGs), aiming
to identify areas of strength and we
selected climate action, quality and
peace as our areas of future focus.

The review provided us with a
clearer understanding of our
current state and will assist in
developing the KU ESG framework,
which addresses Environmental,
Social, and Governance aspects,

AgnNgXBZ°*E°YAEX°®®ZO®Q°BEGCE

sustainable and ethical practices.

We also introduced Human
Rights and Anti-Discrimination
training with the aim of enhancing
awareness around human

rights, discrimination, and the
implementation of reasonable

% qulasgnents to support inclusive

practices in early childhood

Vao 7 g Em°<°XZ<¥E<éer8ugs gk
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A key focus of our 2023-2025
Strategic Plan is sustainable
growth, and to assist with the
extensive preparation and planning
for this, we partnered with the

KU successfully secured tenders
for two new services in Victoria:
KU Monash Children’s Centre
and Kindergarten, situated

on the Monash University

°03 €£°3 Ya°moOECae«<°Ze<dZ P&hinXld €¥fipus in Frankston,

Ventures Australia.

Early in the year, we welcomed

KU Goulburn Preschool to the KU
family, having secured Provider
Approval from Goulburn Preschool
Association. The 40-place
preschool has strong community
ties and provides quality early
education in the Goulburn area.

We also opened the doors of KU
Birnbial Kindergarten, located

in Manor Lakes, Melbourne.
The kindergarten is licensed for
99 places across three rooms,
operating within the Birnbial
Family Centre, which also
provides maternal and child
health, a toy library, and other
complementary services to

Melbourne, and KU Koo Wee Rup
Kindergarten, located on the
grounds of Koo Wee Rup Primary
School, south-east of Melbourne.
Both services commenced
operations in January 2024,
welcoming children, families and

e6<jEG°EG%JEfAEX°®@®Y"°

After several years marked by the
unprecedented challenges of the

COVID pandemic, KU has delivered

a modest and healthy surplus,

in line with our projections and
ambitions, and continuing on the
path of long-term viability.

In an economic environment
not seen in Australia for many

gkXZg°XZgeE<° E®< Z®Ze&Z°+E
Age°yaXgeEBG°EWQG gMBEX % Z¥ .
and families. We also undertook

extensive reviews of our services

<° Em°<°XZ<¥Eageéy¥o6eTEageyy
a number of services being

re-modelled for 2024.

As we embark upon the second
year of our 2023-2025 Strategic
Plan, we extend our heartfelt
gratitude to all who have
accompanied us on this journey
- Lo date. We remain committed to

Z0 |

our vision of leading and inspiring
young children’s learning for

life and partnering with families
and communities to nurture
children’s learning, development
and wellbeing.

Sk _
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rapid growth in interest rates, and

Wg°gm6EGS % gE¥°X<¥E X°® @ngeérfabty around disposable

These were exciting occasions as
we extended a warm welcome to

8% gEX%ZY¥ ag°TEE€<®Z¥Zg

joining KU.

income, KU has worked with
families and communities to
dpgpaur feesplife lowest
possible-levels while improving

our performance by increasing

r<¢Z°+EG6%gEfAE$Zjgag°Xg

In 2023, we were pleased to recognise:

Chair, Board of Directors
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for children
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to quality
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for families
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commitment to Aboriginal and

gT%rres Strait Islander Peoples
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for inclusion
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The KU Marcia Burgess Award
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Reflections from PPNt
outgoing Board Directors,

Through the power of quality early meaningful connections and
childhood education over our collaborations with Aboriginal and
. st{ g<aE%Z&6°a TEfAE % ZYorragStraiHslander communities
S e I I l a W Itt e an Services ensures the voices of in line with our unwavering
children are heard. Statement of Commitment are

r EYQaeO °<¥E<k¥Z<06Z°°E 7 s3SEIPRING a renewed, shared
%7¥ Ag°/eE-ga ZXQEE%e<eé EW@%@%@%A”SW"“‘*” history
standing—my mother was an early and tulure through increasing
childhood educator, my father led enrolments of.AbongmaI ar]d/
the construction of key learning or Torres Strait Islander ch|.Idren
centres, and my daughter attended n Iocal.p.reschools, the delivery
one of the KU services. Our values of Aboriginal early languages

of integrity, inclusion, sustainability programs and career .pathways
<° E7°°° <GZ°°EagngXGE® é@eﬁgy<eﬁu?:atlonformcreased

Elizabeth Hristoforidis
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. representation.
U%g°EfAE %Z¥_ag°/eE-ga thgotusion of all children resonate resoundingly.
maeodE°Yg°g EZBEE_°°aéE 4aykEtbe¥udtk the revitalisation Since my election to the Board Asomy tenure ?i’ a §tev(\)/arci o sy s
Kindergarten Union in 1895, it and advancement of the cultures, in 2015, | have been gifted <*_EXYye08°_Z<°E°€ETAE %Z¥_ag
set forth to improve the lives of histories and beliefs of Aboriginal 5% gE&5a<dge ECEEFAE %o z%?fvg%soc,og]fs to aclose, | pay
families by providing quality early and Torres Strait Islander children, Services across successive tribate to our people—the very
childhood education and care. families, and communities. government inquiries, policies _hear_t of our organisation—who
. . ) inspire children to be, belong

During my time as Director and And a newly established ESG and investment in the last nine and become all that they can in
Chair of KU Children’s Services, strategy will help KU do its years. We pawga_ted strategic realising new possibilities.
positive quality ratings and part to combat climate change, and operational risks—including
strong net promoter scores have ensure the availability of quality during (and in the wake of) a I acknowledge the honour and
demonstrated this commitment education and promote an once in a century pandemic and absolute privilege it has been to
<° EB%gEX<agE°€E &6 <|E € huEdMgpEety. v_\nth th_e introduction of reforms serve in an historic period for trje A o
communities they serve under the 'm oroud of the role the board like child safety. Wg°gmad E°€E)§%OZ¥_ag TE€E<®Z¥.
inspiring leadership of Chris Legg haspplayed i these achievements Of patticular note, | governed with our broader communities.
and her team. helping KU stay true to its ' pride the reinvigoration of the | express my utmost gratitude—
FO¥¥o 7Z°«EZB3&EmaedE¥gX° pXEsE to partheEwith families KU Marcia Burgess Foundation. A°<AZ°*E<E®Z*% 06 E/0%<°CE !
Action Plan in 2016, KU has and communities, to nurture With thanks to generous as | look forward to staying
strengthened its commitment children’s learning, development philanthropic partners and givers, connected and championing
to Aboriginal and Torres Strait and wellbeing. early intervention initiatives for the posmve_soual_lmpact that |
Islander Peoples with an updated neurodiverse children through know you will continue to make
constitution that commits to allied rlealth initiatiyes are in guiding and nurturing the

cal Z°eEX% Z¥ _ _ag°/eéEX°°m figurk teBdets d& our collective

achieving improved learning and Australian and global society.

social outcomes. Self-determined
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The United Nations Convention on the Rights of the

Child states that children have the right to education,

to be treated fairly, and if they have any kind of

disability they should receive special care and support

so that they can live a full and independent life.

KU upholds the Rights of the Child by ensuring

that we provide the highest quality early childhood
program for all children in KU. To support service-

based teams, KU has eight Early Childhood
specialist teams: Aboriginal and Torres Strait
Islander Programs; Early Career Programs; Equity,

Education and Support; Learning and Development;
Pedagogy, Education and Quality; Policy and Research
Translation; Sustainability; and Teacher Accreditation.

The eight teams work closely with each other to
ensure consistency and continuity of information

in their support of service teams. They provide
specialist advice relevant to their area of expertise,
including, but not limited to:

the inclusion of Aboriginal and Torres Strait
Islander children and families,

compliance advice and mentorship in program
delivery and continuous improvement,

supporting the inclusion of all children in KU
services,

provision of sector-recognised quality professional
learning and NESA registered courses,

development of policy, support for research
participation and evaluation of KU designed
programs,

supporting teachers as they work towards their
accreditation and guidance to teachers who
embark on the Highly Accomplished and Lead
Teacher program,

E EXE€°XYEEC°°EZ°0ga°<¥E<° Eg 6ga°<¥Eedy g°0eiE?

guidance in their studies and practicums, and

implementing the KU sustainability program,
Becoming Eco Smart Together (BEST).

KU has a strong commitment to all children having
access and inclusion into a KU service. KU’s Early
Childhood Education teams play a pivotal role in
ensuring this happens.

KU has a strong history of
providing specialised assistance
to vulnerable families and children
with additional needs. Now
known as the Equity, Education
and Support team, the ‘Special
Education Advisory team’ was
originally established in the 1980s
with a strong goal to implement
KU’s commitment to social justice
in recognition of the growing
recognition of specialist skills and
expertise in what was known then
as “Special Education”.

Over the years many individuals
have contributed to achieving that
goal. Each individual member has
contributed to the history and
knowledges of inclusion. There
has been little drift from the
original undertaking of KU in its
early days to include all children...

"The philosophical rationale
underlying the work of the
Kindergarten Union began as
a belief in the right of each
child to have the opportunity
to develop physically, socially,
intellectually, and emotionally
so that each individual's
innate abilities and potential

could develop to the full.

The educational programmes

provided in the kindergartens

and the objectives of the Union

were to promote a service of

RYy<¥Zd EB°EWQ°gmMABEB°E S % g
and the society."

(The Sydney Kindergarten Teachers
College 1897-1981. A Pioneer in
Early Childhood Education and
Care in Australia, p.22.)

The Equity, Education and Support
team upholds this commitment
today, and in 2023, the team
proudly assisted the inclusion of
989 children in KU services.



.<X%E.-TE Ca¢&E Zd % E & Yook Bow to support
KU services to support them services, children and families in
to implement quality inclusive an ever-changing environment.

With 433 years combined
experience in early childhood
education, the Equity Education
and Support team (EEST) works practices. Managers have
collaboratively to support the degrees in education or teaching
implementation of quality <° Esa<_Yy<BgERYy<¥Zm X<o
inclusive learning environments. Special and Inclusive Education,

and the Autism Support
Facilitators are Early Start
$g° gaEr°_g¥E

The team structure was reviewed

me gf|:2023 to determine

gjoX67Z gE < eEG°EéyVYY°adE

serwces. There were two new
lead Education Support Manager
es creal as a result,
fid™2824 will see the team
implement these changes.

The team spans four components;
Education Support Managers
(ESMs), Autism Support Facilitators,
Funding and Systems Coordinators,
and a Projects Manager.

-$r EXgao

The team regularly comes
together as a group for shared
thinking, problem-solving and

All KU preschools, kindergartens and long day care services have access
to the Equity Education and Support team. In 2023, the team engaged in a
range of activities to support services, both directly and behind the scenes.
The diagram below demonstrates some of the supports available.

Individual Learning Plans Family meetings

Program consultations Funding and systems support

Resource development _Z0Z

0°CcYEQ yX<BOAE&H<k®s

Policy development Behaviour support

Referrals Goal setting

Enrolment supports Transition to school

Professional learning English language loading support

Facilitating early childhood
intervention visits

Disability funding implementation
& accountability

Service-facing supports include visits to observe children, family

®ggBZ°*@E<® EX°°2Yy¥0<0Z°°@E ZO%ERO<JIET°Z2062<8Z geE Z0%Z°E6% gEdg<®E<agE
focused on policies, resources and frameworks that support knowledge

and sustainable ways of working.

The need for resources, such as
professional learning, arises from
ideas shared by services, families
and KU management. The team has
an ongoing evaluative approach,
whereby consultation with
stakeholders occurs throughout the
development and implementation
phases. Thinking for new initiatives
and future supports occurs through
a continuous cycle of sharing ideas,

Program framework are being
reviewed and updated based on
the feedback, and the evaluation
report has been shared with KU
teachers and educators through

8% gEfAEeB<jEZ°6a<°gdi

Another program initiated recently
by the Equity Education and
Support team is the Circle of
Security Parent — Classroom model.
Recognising the importance of
attachments and relationships for

agngXo6Ze°TEY¥<°°Z°+TEag e  Y@nifesdufing the COVID period,

implementation, and evaluation.

The team’s evaluative approach

is demonstrated by the
comprehensive evaluation of

the Guided Practice Program in
2023. Implemented by the Autism
Support Team in 2020 and ongoing
for the past three years, the
program strengthens the capacity
of educators to support children
with Autism Spectrum Disorders in
KU services.

To assess the program’s

the team focused on helping
educators understand attachment
theory and implement related
strategies in services.

Four Education Support Managers
underwent intensive training in
this model, and a framework for
its implementation at KU was
developed. The results have been
outstanding, with 134 educators

In 2023, KU services had 637
regular visitors providing therapies
within our educational programs.
To support this work into the
future, the Equity, Education

and Support team developed

a new policy and resources for
professionals and families.

This work upholds the values of
early intervention and our play
based educational programs

and highlights our collaborative
approach with external allied health
professionals.

The team also completed a
@Z+°ZmX<°BEag_g g¥°Y®QY°BE°EE
behaviour support planning tools,

documentation and associated

behaviour support training. In

instances where children need

Wg°gmoZ°+E€a°®ED % g E 6 a fdiiduanddd strategies and

reporting ‘increased educator
knowledge and skills to support

gjgX6Z g°geeE<® EZ_g°d7Z€ EUgrdyeator attachment and

for improvement, the team
surveyed teachers and educators
and conducted interviews to
gather feedback. The One of the
Kids Training and Guided Practice

a deeper understanding of the
function of behaviour’.

KUY recognises that quality learning
envirenments are inclusive learning
environments. The ESM team
supports’KWservices with the
inclusion of children with additional
needs, which may relate to

children with diagnosed disabilities,
challenging behaviour and social

supports, these resources are
central to supporting children,
educators and families. The team
is planning the full release of the
highly regarded Guiding Children’s
Behaviour Practice Guide in 2024.

Inclusion is complex and requires
eYgXZmXEageé°cyaXZ°+E6°Eg°eéyag
child, family and service have a

positive experience. The expert

¢°° ¥g egE<° E<_ ZXgE°jgag EW
the team to all KU services is highly

specialised and in addition to what

is available through government

<° EQg®°8Z°°<¥E_ZkXy¥dZgepddrams. KU recognises the need

addition, ESMs support families and
educators when they have concerns
about a child’s development.

BPEeYgXZmX<¥Y¥ E<eéeZeédEéga 7
ensure all available supports are
accessed and implemented to give
vulnerable children the best start.



Achieving an ‘Exceeding’ rating
under the National Quality
Standard indicates a level of
excellence beyond the standard

Wg°X% ®<ateEagRyZag i

advocacy supports this attainment
of an ‘Exceeding’ rating by
fostering child-centered, inclusive,
and continuously improving early
education environments that
prioritise the holistic development
of each child. Through
collaboration with families,
communities, and a commitment

BOEC°s07°«EAgngX0Z°°TE< _

ensures that the highest standards
of quality education and care are
consistently met and exceeded.

KU West Pymble Preschool
continues to amplify this
advocacy. With the support of
teachers and educators, children
have embraced their responsibility
to care for the environment

and articulate their concerns as
opportunities arise.

For example, when the children
observed the natural garden at the
entrance of the preschool being
trampled, they wrote a song to
help others respect the space,
and later planted the area out
and added an additional habitat
for lizards. The children also
contacted the local council as

a result of possum boxes being
removed in the area.

In another instance, a small group
of children discovered chairs in
their local creek and considered
how they could be removed.

Having discounted helicopters and
building bridges into the creek,

the children settled on contacting
council who, with the support

environmentalist reminds us,
ecological identity “is more
than knowledge about the
environment.” It involves how

REFD Ya g Z/IRE-y & 6<Z°<W Z¥7 5 hBmlaXsgralbe to the world

facilitated the removal of the
chairs in the children’s presence.

An important part of this

learning opportunity was the
children expressing their feelings
about the chairs in the creek
through drawing and the many
conversations that arose. The
gh' dr icing their concerns,
and the positive action that
resulted, demonstrated that even
young children as concerned
citizens can be activists and

around them and to each
other, and that “it must be
incorporated into every part of
everyday human behaviour.”

Seeing the situation, the children

were able to empathise with and

have concern for the wellbeing of

their environment and advocate

for its wellbeing. Thomashow

€yad% gaEagngX0eEd%<O0E& g g¥°YZ°+E
a profound sense of oneself

in relationship to natural and

social ecosystems is necessary

7°nyg°XgEY®@Z87 gEX%e<°g@y° Z°«E€°AEG%gE_ ZKXY¥OE °acECEE

Each day the children at KU
West Pymble articulate their
Acknowledgment of Country,
which embodies the responsibility
to care for and protect the

land. Regularly walking outside
of the playground and into

the surrounding natural
environment has supported
them from just being ‘within the
environment, to understanding
the interconnectedness of larger
systems, and recognising the
opportunity to advocate and act
for this land system.

With these learning
opportunities and the sensitive
support of their teachers

and educators, the children
demonstrated their growing
ecological identity. As Mitchell
Thomashow, an educator and

environmental advocacy.’

These projects also highlight for
children the importance of being
able to work within the social
systems we have within each
community. Contacting their

local council and Sustainability
ckXgaEeBag° 8% g°g EBG%JEX%Z¥ ag°)e
awareness that people sit behind
decisions, and it requires action
beyond just an observation to
make change. The children had the
opportunity to see council workers
in action and learn a vital step in
the management of Landcare to
engage with others.

Advocacy extends beyond the
service, involving families and
the community in the education
process, fostering collaboration
and a shared commitment to
lifelong learning and growth.

The education that my three
children received was excellent.
First and foremost, their education
was founded on a strong sense

of safety-and knowing they were
cared for. Without this, their
ability:to engage in the enriching
opportunities would have been
hampered and the rest of the
education would have been limited.

The children are provided
opportunities to problem solve,
collaborate, question and
research. Their voice and their
agency are encouraged. Each of
my children’s ongoing passions
stemmed from the interests that
were nourished.

The sustainability focus and
engagement with Uncle Laurie
fostered an awareness of the
world around them, past, present
and future.

Relationships are key. The
teachers and educators tune

into the child and build their
relationships with them. The
Playspaces approach was a great
demonstration of their ongoing
agngXodZ°°E<°_EYaZ°a
relationships. The children were
able to experience a more settled
commencement of their day.

With a strong knowledge and
connection with the children, the
team have an intuitive way to
encourage the children into areas
they may otherwise avoid.

The opportunity that stood out for
me was their endeavours to foster
connection to their land. The
walks in the local bushland park
area provided opportunities to
notice the subtle changes of the
plants and trees, and have critical
conversations about the impact
people’s actions can have on

the land. Helping the children to
build their awareness of the wider
world, by intimately knowing their
local land, | feel is imperative to
ongoing sustainability awareness.

86Z2e7Z°+E
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KU services foster a deep sense “We work together to consistently
CEEWQg¥°°eZ°+EZ°E &0 <|1E X %0 A¥higvg YHalify darly education
families, and provide a unique for children and encourage others
early education experience where to work alongside us to help
children are encouraged to discover strengthen our commitment

their sense of self, learn to respect to ensuring that every child

9% gaeiE<® Em° Ed%gZaE exXpégdnces high-quality early

Ms Christine Legg, CEO of KU (GBI, Ealle 13 (Ul
Children’s Services, gratefully
accepted the award on behalf of
the organisation that has been
providing high quality educational
programs to young children since
its establishment in 1895.

Employee Education, Training
and Development; Employee
Health, Safety and Satisfaction;
Performance Management; and
Recognition and Remuneration.

Entries were judged through

a rigorous and dynamic
framework consisting of
fAEWQg¥Zg geéEeéd<jE<agE 6 ayetidlised assessment criteria
the heart of the organisation. and sub-criteria, enabling the
Everything the organisation participating organisations to
does aligns to this belief and is be benchmarked against world
agngX6g_ EZ°Ed % gE X°agE cieds pagformiyaBce standards.
Plan objective to have a ‘Thriving
Workforce’. KU'’s best in sector
employment value proposition

is multidimensional and

The key attributes of the ‘Employer

°EE %°ZXgEFa<®g °a¢)E_gm°gEd%gE
characteristics of high-performing,

sector-leading organisations

st Br%%?d%r%stimulating and

supportive workplace.

“KU is delighted to have been
named as an Employer of Choice
atTheAustrallgn Business Awards X0°5Z°yoyeY Eg °¥ Z°+EBOE
for eight years in a row. As a sector . .

“n N P . . —the needs and desires of a diverse
¥g<_galE gEagX®©e ZegE"yaEeo<'Jo

workforce.

are our greatest assets. We take
pride in our positive workplace
culture that fosters innovation,
recognises performance, and
provides professional development
opportunities,” said Ms Legg.

All organisations entering

the awards were required to
demonstrate achievements across
the key areas of Organisational
Culture; Leadership and Strategy;

organisation, KU is proud to invest

more than 80% of its revenue
Z°Eé<¥<aZgeéE<° E <egéE E°jgaZ°-E
@gXd°a ¥g<_Z°*EY< E<° _EWg°gmdei

@E<E°°0E€°AaEYa°moE<°_E€°AaEYyaY°egDiversity and Inclusion.

KU also works hard to ensure the
workplace culture allows people
to thrive, innovate and develop

The 2023 survey reported an
overall engagement rate of 90%.
KU proactively pursues diversity
¥7€g¥°°+EX<aggaéiE EagXmiéams ardjis producing the

survey revealed 94% of employees
agree that “we live our KU values”.

next generation of leaders who
will continue to drive KU forward.

The organisation follows through

with commitments to its people . .
inclusive workplace where people

and is transparent. KU warmly . .
J¥X°®geE®g Eé6<jEZ°6°E6f7§el\@|P %and safe to bring their
W 8Ie selves to work.

family, invests in their future, and
supports them as people. KU’s The best and brightest talent
values are embedded into our are proud to work for KU and
Xy¥o0yagE<°® E°°3E°°¥ EZ°nare teeplyd¥ngdeted to the
organisation’s work, but the way organisation’s purpose. KU is
@0<JE CACE Z8% Eg<X% E°06%madte hufddwsarers that
broader community. There are six can last a lifetime. KU has
values in all: Childhood; Integrity developed a unique Professional
and Relationships; Leadership; Learning and Development
Innovation; Sustainability; and Framework to build the skKills,
behaviour, and expertise now
and well into the future. In 2023,
Through annual employee

KU pioneered the introduction
engagement surveys, the degree it CAMLIO SUDDO OUF
B°FE %oZX% EfAE&S<]EX°°°gR0 p%’%ﬁzh_ PP

. teachers to achieve Highly
these cultural values is measured.

agreed that KU is a diverse and

¥gngXB8Z°+E6%ZeTE{wSE €

Accomplished Lead Teacher
(HALT) status.

We are proud of our business-
wide high-performance culture,
supported by individual and
rgabnigagonal Iearning and
evelop'ment that is always
aligned to the KU values and
recognised through the annual
r<¢Z°*E0%QgEfAE$Zjgag°XgE

KU looks forward to continuing
to co-create a world of work

that will see KU continue to lead
the delivery of high-quality early
childhood education and care for
another 128 years.



Meet
Carolyn

Meet
Jodie
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How has your career with KU
evolved over time?

| joined KU at the end of 1998 as a
Director of a long day care service
that was part of the KU Defence
Child Care Program. In 2006 |
became an Inclusion Support
Facilitator and have been a part

of the Commonwealth funded
inclusion programs with KU since.
Over the past 18 years, | have had
a number of career opportunities
that have prepared me for my
current role of State Manager.

U%<0FE °F 9YEmM°® E®°e0EERe nEN¥GigXOEC E<E < E€°a <a_(ETOE

about working with KU?

Working alongside like-minded
education professionals in a

E6% gE-0<B8gEr<°<egaEC€EO%Q
«g°X TE°€E % ZX% EfAEZEEd%0g

Y

outcomes for children and
families through the provision

and delivery of a variety of service
types and programs. Being
supported along the way by peers
and mentors.

What is your favourite KU
moment?

In September 2022, | attended the

maeodE€<Xg 8° €E<XgEfAEX°°€gag°XgE

since the impact of COVID-19 in
2020. All 370 attendees were KU
employees, and it was great to be
in a space together to reconnect

felt like a fresh start that then
became just great fun when Beth
Macgregor had everyone up out of

COBEECAEYAMGBECAe<® 7 e <p Hheirsegisaancing and laughing.

are motivated and committed
to achieving the best possible

UZO% EtwE g<aeE°€Eega ZXgE ZO%EfATEd®_ZgE$<¥ Eg°Y° éE
0% gE_ °<®ZXE<°_EQ ga X% <°+Z°+E°<8yagE°€E%gaEa°¥gE
<@E$ZagXDB°AECEEfAECY¥< €°a _EC<Aa¢iE<E¥°°«E_< EX<agE

It was loud and joyous and
possibly a bit uncoordinated. So
many smiles!

éga ZXgEZ°E- _°g iE

How has your career with KU
evolved over time?

The nature of LDC means we

are consistently adapting to the
demands at the time. | have
during my time with KU given
birth to two amazing humans who
both attended KU services. | have
relocated two services into new
facilities and been involved in
research projects that have kept
me energised.

I have more recently really been
motivated by involvement in
research projects.

What is your favourite KU
moment?

Standing on the doorstep of

an architecturally designed KU
service on a Monday morning
awaiting the then DoCs advisor
to meet me with our licence to
operate — both nerve-wracking
and thrilling at the same time. Our

U% <0FE °E °yEm®° E®°e0dE Steammspent thefentire weekend

about working with KU?

The opportunities to work with
such amazing people who share
similar values and both inspire
and provoke my thinking.

28

relocating the service from one
building into an amazing purpose-
built space. There was some
amazing teamwork that weekend!

KUAR23
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KU’s Permanent Relief .

my \gle is the variety, meeting

team In prOﬁle new? people and learning

new skills. | have had many
opportunities of stepping into

fA)eECga®<°g°0E¥g¥Z/g€EOg<®EZEE<EOQg<®ECEE% Z % ¥ EeCZ¥¥g Eg<a¥ E Acting Director roles since
X% Z¥_%°°_EYa®t€geeZ°°<¥eEZ°X¥y_Z°*Eg<a¥ EX%Z¥_%°°_EO0g<X%gaelE starting in the Permanent Relief
_ZY¥°®<EBRYy<¥Zmg_EeO<JIE<°_EX%g€eiEty®WgazZ°+E°® gaEXrE€O0<JTEO% gE 9
0g<®EZEEQg®Y¥° g EW EfAE°°E<EYQga®<°g°GEW<EZeE<°_E_gY¥° g_ Eindameyer an Early Chidhood team. One, even being travelling
<Xa eeEfAEéga ZXgeEG°EMY¥¥E <X<°XZgeéEXag<dg_EW EeX%og Y ¥ g _Teashér wdtking in KU's to Canberra and working there
y e X %o g_ y ¥ g_ E ¥ g< ¢ i Permanent Relief Team . g
for five months! 79
TheKUPgrmanentReliefteamwasformedmany fAE¢ga®§°g°6E¥g¥Zg€Eé6<jEYa° Z _gEX°°eZédg°X EZTrEadditiontoprovidingskilledprofessionalcoverage ° %, g Etrtu E<X%oZg g®g°5eE°EE S %
years ago in the 1980s and has since grown and quality education and care for the children and €9AE&B<JE<Weg°XgeTE6%gEfAECga®<°g® & 8.g.< %
evolved. In 2011, a dedicated Manager, Permanent families in our care and for their service-based Ya° 7 gEeYgXZmXEX°® ga<sgE€°aEfAEeéga %ﬁ @ZQ; 73 F% X g e Eg A g€EGQ<®E Z°X¥ y
Relief Team was appointed. The team has evolved colleagues. to support their development of a high-quality
o o x o x Vel > _ @ Filling 13,200 shifts across the full year which

ez ZOT X< 00¥ EZ°8°E0%gEYas<X OOZ g EOX ’ ‘Ehegllél Srlan gﬁ Frefit tfeapn is"active in NSW, Victoria program, and assist in their ongoing work towards includes 1,161 Director leave vacancies.
agej( @gEB°EQjgXdZ g¥ E®<"<+Z°+E0%QE. 2' OIET°EtrtuiEt-UECga®<°g°GE¥g¥ZgEE &g <jEhe National Quality Standard and compliance with
changing workforce landscape that it is today. also L undertook career enhancing secondments to the Regulations. ® KU Permar_1ent Rellef team ck:)areedr promotlonls:
The members of the KU Permanent Relief team services in ACT and Victoria in service leadership Developing exceptional communication skills as j promotions into service-base ||3|reﬁ.t|(()jrhro ZS.
support KU services to achieve their quality roles and supporting the establishment of a new KU they interact across the broad cross-section of appointments to permanent early childhoo
outcom_esasthey_participateinanextensiveKU service in Victoria. fAEéga ZXgeiEfAE¢ga®<°g oE¥g¥Zg€Eeo<EJESataII§UW§ggOE¥ Y7 GEEG<IE®O EZ°80E
professional Iearnmgvand development program, 3 to bring their expertise and experience to the  ased Dol | 9 g J g_
®YX%ECEE % ZX%E<AgGEEYgXZmMX<¥Y¥ E6<Z¥°ag_EGB°E8%QE teams they work with based on a wide range of .zf'g‘?f 'Pfllmafoe- <U senv
needs of a team that need to be able to make an experience and exposures. efs took up permanent KU service
immediate active contribution to KU teams across . of otal ’ appointments.
_Zjgag°dEega ZXgEO YgeTE¥°X<6Z°°€E<’_E Z0%E ga E The KU Permanent Relief team were pivotal to KU's ® 40 professional development sessions were
eYgXZmXEX°®®Yy°Z8 E°gg_ei ability to maintain service quality during the COVID D o Ao < y°s . . ®

B years and in the post-COVID period as the sector jgag_EOG°EO0%QgECga®<°g°0E¥g¥Zg€EOg<®E

X°°57°yg EB°Eg YgaZg°XgEX%a0°ZXE & o < e BesmanenifRefigf targeted professional
Having an active and engaged pool of permanent development day.

KU employees who understand KU'’s vision and live
KU’s values was essential to KU’s ability to maintain
continuity of care.

® A Permanent Relief early childhood teacher was
agX°e°Zég E ZO0%E<Er<¢Z°«E8%gEfAE$Zjg:
-0<JE <a_E<BEO0%QgEtrtuEfAE °°y<¥E °°€gaq

We expect to continue to grow the Permanent
Relief team in all states and territories in which
KU operates as we grow the KU footprint.

The Permanent Relief team are the epitome of a
thriving KU Team, engaged in their professional
development, keen to contribute across a wide
range of services and locations, happy to share their
knowledge, vibrantly progressing their careers and
growing their commitment to the early childhood
education sector.
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Financially
Sustainable

We will be financially strong and
sustainable with robust systems
and processes which underpin
growth and operations of the
organisation.

Financially Sustainable 3 2



A new Microsoft Teams process was created to

Mid-year, a project was undertaken aimed at scaling

g°<WY¥QgEE&<€gE <8<Eé%<aZ°<EWgd ggériceshy tevievlinglcrght capacity and analysing

and services so both Business Operations and
Early Childhood Education departments could
monitor and improve enrolments, family tours and
waitlist demands. Trialled with 33 services in Q1
2023, it addressed utilisation variances of more
than 10%+ to budget.

Consultation led to its adoption by all 108 approved
services in July 2023, fostering collaboration and
enhancing enrolment management and connectivity

population growth, waitlist, indoor and outdoor

EY<XQgIE<°®° E@&08<k°«iE °¥¥<W°a<dZ gE<°<¥ @Z8EW(Q0d gg°E

Business Operations, Business Development and

.<a¥ E %oZ¥_%o°°_E._yX<6Z°°E_gY<a(”)®g°6éEZ_g°6ZmZR)

growth opportunities, resulting in approximately 200
additional service places for 23 services in 2024,
addressing waitlist demands.

78%E g°Ba<¥E<kXQgE yeZ°geeE+Yga<020°2i

Additionally, 90-day support plans were introduced
to address budget variances, leading to the

KU Business Development collaborated with Business

7_g°86ZmX<GBZ°°ECEES °Eéga ZXgeE €°aE aeratiogsang Eaiy £aidhood Education to hold

improve viability and sustainability. NSW Start Strong
Funded Preschools saw increased attendance,

consultative sessions to understand KU Maybanke CCS
Preschool's changing community needs post COVID

<¥7+°7°+E Z0%EfA/GEX°®®Z06®g°0E5°E Yand oxplgre gterpate piable funding models.

childhood education to families in need, with
utilisation rates reaching 95-98% under the 2-day
attendance pattern, accommodating over 804 more
children in 2023.

Data analysis on current usage and growth capacity
was used to explore whether a change in model would
make the service viable under the NSW Start Strong
Fee Relief funding available for families enrolling 600
hours of preschool per annum.

The consultations determined the community’s needs
would be better served with the transition of KU
Maybanke CCS Preschool into a Start Strong funded
preschool and an application was made to the NSW
Department of Education to address community

In January 2023, KU Goulburn opened its
ma%ce preschool, having secured Provider
Approval from Goulburn Preschool Association.
With strong community ties, it provides quality

early education in the Goulburn area.

In late 2023, KU was awarded a tender for its
third state-funded kindergarten in Melbourne,
partnering with Cardinia Shire Council, the
Victorian Department of Education, and the
Victorian School Building Authority to open

fAE Za°W2<¥EfZ°_ga-<aag°EZ°Erg¥W§%%§%{W§e§‘§§%e§g’aﬁe”forCh"dre”aged

suburbs commenced operations in February
2023. As the second kindergarten in partnership
with Wyndham City Council, KU holds monthly
meetings to analyse service models and forecast
enrolments to meet community demands.

Continuing our expansion, KU won the tender
to open KU Monash Children’s Centre and
Kindergarten in partnership with Monash

A°Z gaeZo6 TE°jgaZ°*EzrEZ°6gea<06g_E

care places. Families can access state-funded
Free Kinder for children aged 3-5 years from
January 2024.

Wg°gmoeE<® _E Z<WZ¥Z0 E°EE0%QEBGa<°@Z6Z°°iE YYa°® <¥E <@E

granted by the Department late in December 2023.
KU Maybanke CCS Preschool will transition to a Start
Strong funded preschool in term 2, 2024.

s In 20

In consultancy, KU partnered with various clients
for 19 projects across NSW and Victoria in 2023.
Notably, Moyne Shire Council engaged KU for
compliance audits of eight early education
facilities, while Gippsland Lakes Complete Health
sought a feasibility assessment for childcare
inclusion in the local region.

-E¥°°«E_< E



Access to critical systems and
data is strictly controlled based

on roles and responsibilities.

We continuously review system
access, remove unrequired access
from accounts to minimise attack
surface exposure, and enforce
Multi-Factor Authentication (MFA)
for privileged accounts and payroll
system access to comply with

This involves proactive

We assess third-party vendors’
cybersecurity practices before

7_g°0ZmX<B8Z°°E<°_E<eeégERIBYrGiR parinerships.

cybersecurity risks, both internal
and external, to prevent potential
threats. We conduct regular

risk assessments, vulnerability
scans, and aggressive 3rd Party
Penetration Testing to stay ahead
of emerging risks.

°g E yeOA<¥Z<°E°< <BZ°°E<kXgE

requirements. We have also set up
automated access control reviews
for external accounts requiring
access to internal KU resources.

To minimise risks, we utilise
well-established Software-as-
a-Service (SaaS) vendors that
are ISO accredited. We deploy
recommended software versions,
keep software up to date using
mobile device management tools,
and ensure that SaaS vendors
selected for use within KU employ
secure software development
lifecycle practices.

All employees receive
comprehensive cybersecurity
training to foster a security-
conscious culture. In 2023, we
launched a bespoke online learning
module tited  Cyber Security at
KU is everyone's responsibilit y,
supported by a promotional poster
program in our services. Regular
awareness campaigns emphasise

Contracts include clear security
requirements and expectations,
focusing on Single Sign-On (SSO)
for central account management
and authentication requests to
improve security and minimise
risks associated with phishing and
other malicious attacks.

UgE®°°Z6°aE°g6 “atEda<kXTE ¥
and system behaviour to detect

anomalies promptly. Regular

security audits and updates

enhance our defences. In 2023,
fAE®<Z°6<Z2°g_EZBEEXgadZmXc<
against 1SO22301 Security and

Resilience — Business Continuity

for the sixth year in a row.

8% gE@Ze°ZmX<°XgECEE<_ %o gigliitrefly, KU is committed to

security policies and best practices.

We maintain a critical incident
response plan outlining
procedures for detecting,
containing, and recovering from
security incidents. Regular desktop
simulations and exercises ensure
our team is well-prepared to

maintaining a robust cybersecurity
posture, protecting our
stakeholders, and contributing to
a safer digital ecosystem.

%o<° ¥gEX WQAEZ°XZ g°8eEgjgXdZ g¥ i



Social
Responsibility

We will be at the forefront of
social responsibility, supporting
all children and families to
access our early childhood
services and programs with a
strong commitment towards
the global transition to a more
sustainable world.

Social Responsibility 3 8



Frem a-broad inclusion perspective, the sector has experienced a
@Z2+°ZMX<°OEZ°Xag<egEZ°E0%gE°YOW(gAECEEX%ZY¥ AQg°E_ZeY¥< Z°+EX%<¥¥Q°eZ°+E
and complex behaviours, along with high support needs. This has

agey¥dg EZ°E®°AagEQg<a¥ EX%Z¥ %°° Ee0<jEégg¢Z°<EeyYVYCadE<°® Ee«yZ <°XgEB°E
build their capacity to assist children in early education environments.

The workforce challenges across the sector have also impacted on

the number of requests for support from the sector. This pattern
CEEagRygeOeE€°aEsag<0gaE<eéeZed0<°XgEZeEagngXdg_EZ°E8%QgEZ°Xag<egEZ°E6%QE
number of requests from our teams in the NSW Sector Capacity

Building Program (Disability), Inclusion Support Program Inclusion

Agencies (NSW/ACT, Queensland, and Victoria) and the National

Inclusion Development Fund Manager:

® In 2023, the NSW/ACT Inclusion Agency reported that 75% of all
requests for additional assistance were related to children with
challenging behaviours.

® The Inclusion Development Fund Manager (IDFM) also experienced a
10% increase nationally in the number of applications for assistance
assessed during 2023 compared with 2022.

The\SpecialistEquipment Library,
through-Inclusion Support
Queensland and the NSW/ACT
Inclusion Agency, provides
eligible early childhood education
and care services with access

to a range of equipment, free of
charge, to increase their capacity
and capability to provide quality
inclusive practices and address
participation barriers for all
children.

The NSW KU Sector Capacity
Building Program (Disability)
provided a range of professional
learning sessions for teachers
and educators throughout 2023.
The most attended session,
Supporting Children with Anxiety,
had 297 participants.

°%gEYacea<®E<¥e&°E°jgag_
extended range of targeted

professional learning opportunities

based on the needs of individual

services and regional early

Over the last three years, KU

%<eE Z8°géég E<EéZe°ZmX<
increase in services accessing

Specialist Equipment. In 2023,

Inclusion Support Queensland

saw individual loans increase by

205% — from 217 individual loans

to 663 loans.

childhood services’ areas of

interest. Professional learning

opportunities such as  Introductory

Key Word Signing (251 participants)

and the registered Hanen training

course Learning Language and

Loving It E°jgag_EB8°Eéga ZXgeEZ®

Murrumbidgee and Shoalhaven

ré%iQ,FE were particularly popular.
%gegEX°yaegeE gagE°jgag_E 9

language support was determined

B°EWQgE<E@Z+°ZmX<°0E<ag<E°€



Thework pf the Inclusion Support
Program Inclusion Agencies was
recognised in 2023 at the Early
Childhood Australia (ECA) National
Conference. Inclusion Support
Queensland presented a paper,
‘Mobo Jarjums’ - Tomorrow's
Children , which detailed the
success of ‘Yarn Ups’ organised for
educators and Aboriginal Elders

to come together to explore the
‘why’ and the ‘how’ of inclusive,
relevant and meaningful practice.
This work was supported by the
inclusion of a paper on the project
in the ECA 2023 publication,
Reconciliation in Action

The IDFM and the NSW/ACT
Inclusion Agency also
co-presented a paper at the
ECA National Conference on

With the Australian borders
opening post COVID, the number
of students accessing English
classes through the Adult Migrant
English Program (AMEP) gradually
increased throughout 2023. KU

X°°g7889g°6¥ E°jgag EX%Z

at our NSW onsite services in
Liverpool, Cabramatta, Bankstown,

F<Zamg¥ TE6%gEOy°6gaE

Canberra (Civic).

KU also supported AMEP families
to access mainstream early

Innovative Solutions Support.

This support is available through

the National Inclusion Support

Program to assist eligible early

childhood education and care

services to fund innovative,

ng ZW¥gE<° EagéVY°°eZ gE@°¥y57°°eE
to barriers to inclusion and

embed inclusive practices.

Furthermore, the NSW KU Sector
Capacity Building Program
(Disability) presented at the 2023
Reimagine Australia Conference
with the paper Beyond Quality
- Learnings on the Road to
Inclusion for All - which shared
experiences from various
preschool services of their
journey to move beyond quality
and explore what it means to
truly include children of all

childhood education and care
across the broader Newcastle
region, as well as the lllawarra

and Shellharbour regions, Western
Sydney, North Western Tasmania,
and Launceston.

6ur>t(e§rlja/ ghllE[dhood services
welcomed new families from many

.couniries throughoutghe year, with
counies frouphouigney

amilies predominately being
from Afghanistan, Iraq and Syria,
with a smaller cohort of families
from Myanmar.

KU’s supported playgroups in the changes to some of the playgroup

Sydney Inner West and Newcastle sites, however the program was

regions maintained strong °ojgag E<XacéeEeéeZ E¥°X<GZC°°@E
attendances throughout 2023, Sydney Inner West area and four

exceeding all contract targets. locations in the Newcastle region.

These playgroups provide targeted The Department of Communities

wellbeing and safety activities and Justice funded the provision

supporting the needs of families of the 15 playgroups in the two

and their young children. contract regions.

Our playgroup programs focused The Steps to Starting School

0o°EZ°Xag<eZ°+EY<ag°deé/E by als continued

<° EX°°m_g°XgEZ°EeéyYY °aliFaigm&it 2023 with positive
0% gZAEX%Z¥ ag°/eE-a° 6 %uEseskn supporting families
development. KU provided in the importance of play-based

opportunities for families to build programs. Families had the

social support networks and to support of an early childhood
create safe and nurturing home teacher, psychologist, and a speech
environments for their children. therapist working with individual

SYQEBCEX %< =g E 2 0% 2° E 2P dgygiop agency.
school communities, there were

The national shortage of allied Health team also provided

health professionals impacted assistance and guidance to early
negatively on the number of childhood teachers and educators
clinic and group sessions that by providing professional learning
fAE <@E<WY¥QgEG°E°jgaE Z° Earduné key areas of interest as
through our allied health and early well as guest presenting at KU
intervention programs. KU did parent meetings.

w7 @) BEERGES Y& X%o¥os TEAés\gu?IQI?)ﬁgmplrEovider in 2023
pathology, occupational therapy, KU successfully com’plete d
eIl [Exnly Sl DEmer (et the external NDIS audit — an

\S/\?jslgog\slvz(;gzsrgg;:idney ik assessment of t_he NDIS F_’ractice
Standards relating to provider
Allied health sessions were governance and operational
°jgag_EC°°E<E(€£ggE€°aE égamdnégerient: KB was assessed
NDIS basis to families enrolled against the components of the
within KU services, along with NDIS Practice Standards that are
children and families from the
broader community. KU’s Allied and supports delivered.

Ag¥g <°6EB°EG6% gEeéga ZXgeE?°j



Moving forward
with the Aboriginal
and Torres Strait
Islander Framework
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The Social Policy Research Centre (at UNSW
Sydney) was commissioned to engage educators

<° E@O6<|TE<°®°_EE€°¥Y¥C 7°«EZ°YYyBEZ®
of the workforce survey from KU’s Aboriginal and
Torres Strait Islander Advisory Group, Programs
Team, and members of the Aboriginal and Torres
Strait Islander Employee Network Group, the survey
was opened in May 2023.

Cultural Awareness training will focus on the growth
and strengthening of adult learning across the

8 ° Edrganishtion, eynpRasiBingethieEimportance of cultural
knowledges, expertise and skill sets of Aboriginal and
Torres Strait Islander Peoples.

The key area of Relationships will concentrate on
the importance of learning and understanding
%© EZ° 7 7 Y<YE<XBZ°°@E<° _
¥YEfAE@O6<|]E gagEZ° Z26g_EB°EY <ad ZXahd stingé Ehg WdytsustihgerElationships evolve.
those working in services and programs managed When working with Aboriginal and/or Torres Strait
W EfAE<° EXg°B6a<¥E°kXgeéE<Xa‘eéeEd YUstmB®R? Padples and Communities, it is critical
jurisdictions in which KU operates. At the survey €°aE<_y¥O0E¥g<a°gaeEOGCPEagngXol
X¥0gyagEZ°E y-yéGTE<E6°6<¥E°€EutyEéM”1I<g‘:t®rg®e\n/sgi&iiyE
completed the survey, representing 15.5% of all KU WQI’ ngwith and jocaIA riginal and/or
@O<JIEXXSECEE WCAZ+Z°<¥E<°_(° anoaa'H)rresS?raltﬁs?n uEnlg l%o

employees completed the surve er eop esd&/elopsadeeper
ploy P urvey. understanding of the importance for individual families

and local communities to determine and guide
culturally responsive and respectful Practices in the
Educational Program.

EWg% < Z°yaeéEZ°n

Recommendations from the survey suggested that
the Statement of Commitment be considered as
the basis for opportunities to improve current
knowledge, understanding and practice. They also
indicated support for KU's decision to progress with
the development of an Aboriginal and Torres Strait
Islander Framework.

Areview of Operations E<Xa°e@eEfATE<® _EZ_g°8ZmX<B8Z°°E
of systemic inequalities and practices, places KU

in a position to action change. The implementation

of policies and procedures that endorse the

empowerment of Aboriginal and Torres Strait

Islander Peoples to inform and negotiate culturally

safe pathways will help to ensure that cultural

The collective voices and collaborative work
of the Aboriginal and Torres Strait Islander

Programs Team, Aboriginal and Torres Strait
Islander Employee Network Group, and Aboriginal integrity is maintained.

and Torres Strait IslanderAdwsory Group have Ee devglgpment OEQ;e blgrlglnal and Torres

° 0o o
yZ_g_EO8%QEZ _g°8ZmX<§Z°°EC€EEEY aS rallglslande rameworﬁ“s continuing, with
concentrated learning and actioning the workforce
anticipated completion and commencement of

survey recommendations. implementation in 2024.

The four key areas of  Cultural Awareness;
Relationships; Practices in the Educational
Program; and Operations will guide the planning
and development of the Framework.
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Paula Hind, fg’<

Educator
KU Macquarie Fields
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KU Marcia Burgess
Foundation —
extending our reach
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KU Kookaburra, Wagga Wagga

WPOAZeZ°<¥E<?® _E©°©° 5?@ @U@/Ercia Burgess Foundation Aboriginal and/or Torres Strait

~ >~ N ° s i déo Islander children enrolled in KU’s
- < <

Oa<ZOETe¥ — g ak %]I'[I v@s wheret Qtural local preschools grew by 39%,

Social Responsibility

knowledges and languages of
Aboriginal and/or Torres Strait
Islander Peoples are respected
and honoured. Guided by KU's
Aboriginal and Torres Strait
Islander Programs Team, a range
of initiatives were delivered
throughout 2023.

This included the continuation of

a multi-year collaborative program
in Wagga Wagga with Wiradjuri
Peoples and Aboriginal community
members to grow connections and
increase participation in KU’s local
preschools through enrolments
and locally led programs.

As part of this program, a
Cultural Facilitator has supported
and guided KU services in
building meaningful community
connections and improving
culturally safe and welcoming
learning experiences for children,
families and KU educators alike.
From July to December 2023,

46

comprising 28% of all Aboriginal
and/or Torres Strait Islander
children enrolled across KU
services (96/339).

Another initiative included support
for KU’s Cultural Facilitators to
build increased connections with
Aboriginal and/or Torres Strait
Islander Peoples and Communities
to establish and strengthen
collaborations between local
Communities and KU.

Additionally, the Wiradjuri Language
Program was delivered through
Wagga Wagga Aboriginal Education
Consultative Group at two KU
preschools, and the Dharawal Early
Language Program was delivered
through the Gujaga Foundation at
four KU services in Sydney.

KUAR23

Social Responsibility
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g a g °H 7 0 © Early intervention for children In recognition of these challenges,
e

before they start school can be a the KU Marcia Burgess Foundation
life changer. Ya° Z _geEm°<°XZ<¥E<eéeéZeéb<°Xg
support low-income families to
access allied health assessments
and therapy for their children
rough %J li ealth and Early
e e O 700
hildhood Intervention Programs.

For children experiencing delays

with speech and language or

motor skills, severe separation

<° 7296 TE_ZKXy¥6 Ee°oXZ<¥
other children, and/or exposure

to trauma can lead children to Allied health assessments and
self-isolate themselves in play or therapy determine where a child
exhibit their frustrations through is at developmentally and may
challenging behaviours. support a pathway to NDIS. They

°jgAEZ®Y°ad<°BEeba<6ge-.
es and educators to
support the child reach their best
development goals.

°7@g¥ E<XXgééEﬁ°E<j°a_<¥§/r¥fa‘§:”
early childhood intervention
assessments and therapy is vital

in the early years but access is

too often limited by extensive
community health waiting lists.
Where access to a private provider
does exist, associated costs
Xag<BgEEZ+°ZmX<°OEW<aaZgaeE£€°aE
many families.
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Tessa’'s mum

Social Responsibility
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KU Director

The KU Marcia Burgess Foundation
is the charitable entity for KU
Children’s Services. In 2023, the
KU Marcia Burgess Foundation
received grants from Frank Leyden
Tot-Ed Trust via Perpetual, the
Collier Charitable Fund, and
°P® <°CE-B<jEF°y° <@Z°°i

*Names changed
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Board of Directors Executive Team

Sema Whittle
B.Bus, M.Mngt, GAICD

Helen Argiris Norman Pack Prof Patricia Eadie Christine Legg Walter Galanti Hayden Hills Lesley Bluett

BCom (Accounting, BCom (Accounting & BSpeech Pathology, % ZgEE. gXy0Z gE kX% gEEFZ°<°XZ<Y¥E<KKGJEEFZ°<°XZ<¥E «k)Ggaeral Manager,

Finance & Computer Finance), MBA, Fellow with Grad Dip, PhD, Fellow Appointed 17 April 2023 to 17 April 2023 Organisational
Technology), Fellow Society of Accountants of Speech Pathology Financial Consultant Development
of CAANZ, UNSW (FCPA), GAICD Australia from 16 April to Resigned 20 October 2023
Business School Alumni Appointed 30 May 2023 6 October 2023
Leader, GAICD
Joshua Gilbert Prof Linda Harrison Elisa Holmes Elizabeth Hristoforidis Natalie Grenfell Jane Robinson Cherylanne Williams
BComm (Accounting), BSc (Hons), MSc, LLB (Hons), BA, BCL, BCom (Marketing), LLB, General Managet, General Manager, People General Manager, Early
RG146 Graduate DipT (EC), MEd, PhD MPhil, GAICD MLM, GAICD Inclusion Programs Services & IT Childhood Education
Diploma, MAICD (Developmental Appointed 30 May 2023
Psychology), MAICD
Ana Marinkovic Peter Roberts Tamara Robinson Janet Verden
BSc, MBA, MAICD B.Fin.Admin, Fellow of BCom (Hons) BCom (Marketing), GAICD
Appointed 30 May 2023 Institute of Chartered Retired 30 May 2023 Retired 30 May 2023
Accountants (FCA),
GAICD, Graduate Diploma
- Securities Institute
Retired 30 May 2023
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11,316:hi|dren
10,571families

g YgaZg°Xg_EO6%gEfAE$Zjgag°Xgi

128 services and programs

provided early education and care services o
_ZagX0Y¥ EGCEX%ZY¥ Aag°E<° E€<®Z¥Zgei

2 ,165 staff

%g¥Yg EYRE®<CUEG%gEfAESZjgag°XgiEZ°X¥y Z°e

32

WOoaZeZ°<¥E<°_(°aE°°3ageE-Ba<ZB6ETe¥<°_gaEed<ji

3,553 members

formed thg foundvational basis of KU’s
X°°e0ZOYDOZO°<¥E<°_ Ee<° ga°<°XgEed<dyei

Our
Impact

KU Family Programs

484

families increased their child’s
engagement with the community
through KU Family Programs.

Aboriginal and/or Torres Strait
Islander children

339

Aboriginal and/or Torres
Strait Islander children
accessed early childhood
education through KU services.

Adult Migrant English
Program (AMEP)

992

children from refugee and new
migrant families were welcomed to
Australia through early childhood
education in KU's Adult Migrant
English Program (AMEP) services.

Children with additional needs

989

children with additional needs
were included in KU services
assisted by KU’s Equity, Education
and Support team.

Early intervention and
allied health

5,280

early intervention and allied
health sessions delivered.

Social impact investment

1,311,255

dollars invested by KU, of
its own funds, in social
impact programs.

KU Marcia Burgess Foundation

139,164

dollars raised by the KU Marcia
Burgess Foundation.

Inclusion Agency

10,069

early childhood education services
were supported by KU Inclusion
°g°X Eeobd<ji

Inclusion Development
Fund Manager

14,407

early childhood education services
were eligible to apply for funded
support through KU's Inclusion
Development Fund Manager.

KU learning and
development reach

7,296

g_yX<0B8°aeE<° EeéyYVY°adEeo6<jE
furthered their professional

learning through KU'’s learning and

development programs.

KU learning and
development sessions

313

learning and development
sessions were delivered for
g_YyX<B°a@E<° E@OB<JE°<BZ0°<¥!

KU Annual Conference

375

fAE@O<jE<88g°_g_EfA)e
Annual Conference.

Student awards and
sponsorships

6

early childhood education
University and TAFE students
supported through KU’s student
awards and professional learning
sponsorships.

Research

24

research projects were
participated in.



Our
Results

KU Quality
(NQS Ratings)

KU Sector

Excellent 1% ‘ ’ rité

Meeting

Working Towards O% 11%

-7.°7ZMX<°BET®Ya° g®g°OE¥gRYyZag 0% 09%

Staff Tenure < 10 years
65%

10 - 19 years

23%

| 30+ years
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Directors’ Report

The Directors present their report on
KU Children’s Services (the company) for the
financial year ended 31 December 2023.

+VQga<B8Z° -E¥gey¥0E<®_E <e%ER¥%c7y¥<ae

fA)eEm°<°XgeE<agE® gaégg°EW EfA)EE °<a_d5S&Fonal excellence
Directors and KU’s Audit & Risk Management 2. Thnvmg workforce

"®®ZB89ggE % °Eag Zg E6%gEm°<® XZ<¥Ea§\f=|n%ﬁb%@§L95fd(n§étﬁ@¥ E
and provide strategic direction to KU management. 4. Social responsibility

fAEZEE<EM°<°XZ<¥¥ E Z<W¥gE°a-<°Zé<62°°E Z8% E<Ee&Ba°°-E
balance sheet and adequate reserves. KU’s long CAZ°XZY<Y¥E X627 ZodeE°€Eo%og

% Ze0°a ECEEAQRYC°°@ZWY¥gEmM° °<°XZ<¥E®<°<eg®Qg°BE
X°°MA®GEfAEZEEmM °<°XZ<¥¥ Eé°y° E<°_ e afncppbaeiities of KU during the current year

with a solid balance sheet and cash reserves, have been the provision of early childhood education
enabling it to pursue its strategic objectives. and care services. There were no changes to the
KU has no subsidiary or related organisations. principal activities during the year.

At 31 December 2023, KU had a net surplus of
OzrzivztE trttiE_gmXZ8EOstwrulizur TE6°(~¢<©€5%éd‘sg@< ° X g Er g< e )’/ég ®g ° g
of $ 119,422,373 (2022: $98,614,611) and net assets
of $ 39,009,778 (2022: $38,201,296). The Annual Report of the Company details the
achievements and performance over the past year
measured against the strategic goals. KU continued

-%°a0E<°_Eh°°«E og Aa®E-WY g Xo%c%e\g &hd perform strongly when measured

C€EEDO % g E o@Y<® against these strategic goals. KU's key performance
_ _ _ 7° IX<B9ACE<AQEYGZYZe<0Z9°TEG<EOYA°C
KU Children’s Services has been operating performance of individual services.

continually since 1895 and has a strong commitment
to the provision of high quality early education and

care, inclusion and social responsibility. o AY<° EhZ®ZH g EW EGy<a<°dgq

The I§U Strategic Plan guided operati’onsvdurirlg 2923 The Company is mcorporated as a company limited
%ZX%EEgOEEYOECY EYaZ®aZ0ZgeE egg ugrgrﬁee 1% ccBriaicewith tHe Constitution,

0% QgECas<°Z&<0Z°°{EfA/EEC 02 +E€OXYe lt:;v Frﬂg?ﬁbgr%ﬁﬁezc%ﬁ\p%ﬁEndertakes to
ensured the organisational objectives continued to contribute $2 to the assets of the Company in

be pursued and achieved. the event of it being wound up, while he/she is a
member or within one year after he/she ceases to

oyé_EQZéZOO be a member.
. s The Company has 3,553 mempbers (2022: 2,526
TEEOCE¥g<_E<°_EZ°@YZAgE °Y°+EX%Z¥_agnspbatg<a°Z°+E€°AE¥Z€gi

yakEtyayY®eg y Z08°a/eET° _gYg° _g°XgE$gX¥<
Is to partner with families and communities to EX°Y ECEEG% gE<y Z6°a/eEZ° _gYg° _g°XgE_gX
°yabyagEX% Z¥_ag°/eE¥g<acZ° «TE_g g¥° YeBuired tnder sdetion 307C of the Corporations Act
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$7Zagxocae

$7ZagX0d°ae)E 669g° <°XgE<OE °<a_ErggdZ°+eE sEd<°y<a EB°EL

*#ogE°<@®PeE°EEDHQESZAgXI°ACE EED%GE @Y <" E % E< gE%°g¥—EokxgE—yaZ°°EOaEéZ°XgE[%g’?(gl&/\ﬁnog-tgb?eé:s%tg%&ptﬁe'ﬂarﬁt;@r(&f)ffe%tors’meetingS(incIudingmeetingsofcommitteesof

year are:

$7agX06°a/eEt<®QgE Eny<¥ZmX<6Z°°¢

-YgXZ<¥E¥geéeY°°eZWZ¥76Zgeé

-g®<EU%Z606¥gE
B.Bus, M.Mngt, GAICD

Chair of the Board
Board Member
Chair of People & Remuneration Committee

Og¥Qg°E a-Zaze

BCom (Accounting, Finance &
Computer Technology), Fellow of
CAANZ, UNSW Business School
Alumni Leader, GAICD

Board Member

Deputy Chair of the Board (from 30 May 2023 to 21 February 2024)
Member of Education Committee (until 30 May 2023)

Chair of Audit & Risk Management Committee (from 30 May 2023
to 21 February 2024)

Member of People & Remuneration Committee (from 30 May 2023
to 21 February 2024)

tPa®<°EC<XCE

BCom (Accounting & Finance), MBA,
Fellow with Society of Accountants
(FCPA), GAICD

Board Member (from 30 May 2023)

Deputy Chair of the Board (from 21 February 2024)

Chair of Audit & Risk Management Committee (from 21 February 2024)
Member of Audit & Risk Management Committee (from 30 May 2023
to 21 February 2024)

Member of Education Committee (from 30 May 2023)

CA°€EC<BAZXZ<E.<_Zg
BSpeech Pathology, Grad Dip,
PhD, Fellow of Speech Pathology
Australia

Board Member
Member of Education Committee

d°@% y<EGZ¥Wgad
BComm (Accounting), RG146
Graduate Diploma, MAICD

Board Member
Member of KU Marcia Burgess Foundation Committee

CA°€EhZ° _<EO<aaZzZec°°
BSc (Hons), MSc, DipT (EC), MEd,
PhD (Developmental Psychology),
MAICD

Board Member
Chair of Education Committee (from 30 May 2023)

¥7@&<EO°¥®geé
LLB (Hons), BA, BCL, MPhil, GAICD

Board Member (from 30 May 2023)
Member of KU Marcia Burgess Foundation Committee (from 30 May 2023)

BCom (Marketing), LLB, MLM, GAICD

¥7%<Wgd% EOQaZedo€°aZ [Roard Member

Chair of KU Marcia Burgess Foundation Committee
Member of People & Remuneration Committee
Member of Audit & Risk Management Committee (from 21 February 2024)

°<Er<aze°c¢o zXx
BSc, MBA, MAICD

Board Member (from 30 May 2023)
Member of Audit & Risk Management Committee (from 30 May 2023)

¢tgbgaE¥°Wgade
B.Fin.Admin, Fellow of Institute
of Chartered Accountants (FCA),
GAICD, Graduate Diploma -
Securities Institute

Deputy Chair of the Board (until 30 May 2023)

Board Member (until 30 May 2023)

Chair of Audit & Risk Management Committee (until 30 May 2023)
Member of People & Remuneration Committee (until 30 May 2023)

‘<@®<a<E¥owWZceoe
BCom (Hons)

Board Member (until 30 May 2023)
Member of KU Marcia Burgess Foundation Committee (until 30 May 2023)

Janet Verden
BCom (Marketing), GAICD

Board Member (until 30 May 2023)
Chair of Education Committee (until 30 May 2023)
Member of Audit & Risk Management Committee (until 30 May 2023)
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$72agX06°a& E%g¥ E _yaZ°*EOG%gEMC°<°XZ<¥E g<aE<° EG%gE°Yy®W(gAECEE®QgQOZ°EE<H(
were a Director or committee member).

°<a_E°€E yo—zaE’Eo¥.Zé.¢_§/x<62°C§ ¢g,oj¥‘g'%’«EO:AyEar-;iéz;E
$Zagx5°aér<o®<°%<§gg;E S®®Z567¢ ggy@%g;; FFye <oz0rE
b T °®®72060649g9
$ZagXxsoae A A A A A
-g®<EU%Z606¥gE 9 8 4 4
OQg¥g°E a-Zaze 9 7 8 8 1 1 3 3
tCA®<°EC¢<X¢ 6 5 5 5 1 1
CA°EEC<BAZXZ<E.<_Zg9 7 2 2
d°& % y<EGZ¥Wgad 9 7 3 3
CA°EEhZ° <EO<aazeéer°9 8 2 2
¥Z7&<EO°¥®geé 6 6 2 1
¥Z%<WQgB%EOAZEOIERZ Z¢&7 4 4 3 3
°<Er<aze°¢e 7ZX 6 5 5 3
tgdgaE¥°Wgadeo 3 2 3 3 1 1
‘<®<a<E¥°WZ°g°°g 3 3 1 1
Janet Verden* 3 3 3 3 1 1

A Meetings held during year Director was a member of Board or Committee.
Meetings attended by Director during year Director was a member of Board or Committee.

Please note:
* Director retired from the Board and Committee(s) at AGM

%% gE<y_ ZB°al/eéEZ°_gYg°_g°XgE_gX¥<a<B8ZC°°EZEEZ°X¥y_g_E°°EY<egEyti

Signed in accordance with a resolution of the Directors.

On behalf of the Directors

tCa®<°E¢<X¢
Chair, Audit & Risk Management Committee
Sydney, 26 March 2024

-g®<EU%Z68¥gE
Chair, Board of Directors
Sydney, 26 March 2024
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Crowe Audit Australia
ABN 13 969 921 386
Level 24, 1 O’Connell Street

Crowe Audit Australia
ABN 13 969 921 386
Level 24, 1 O'Connell Street

Sydney NSW 2000 Sydney NSW 2000

i Main +61 (02) 9262 2155
Main +61 (02) 9262 2155
Fax +61 (02) 9262 2190 Fax +61 (02) 9262 2190

www.crowe.com.au

Auditor’'s Independence Declaration to the
Directors of KU Children’s Services

| declare that, to the best of my knowledge and belief, during the year ended 31 December 2023 there
have been:

(i) no contraventions of the auditor independence requirements as set out in the Australian Charities
and Not-for-profits Commission Act 2012, in relation to the audit, and

(i) no contraventions of any applicable code of professional conduct in relation to the audit.

Yours sincerely,

Crowe Audit Australia

Alison Swansborough
Partner

26 March 2024
Sydney

Some of the Crowe personnel involved in preparing this document may be members of a professional scheme approved under Professional
Standards Legislation such that their occupational liability is limited under that Legislation. To the extent that applies, the following disclaimer
applies to them. If you have any questions about the applicability of Professional Standards Legislation Crowe's personnel involved in preparing
this document, please speak to your Crowe adviser.

Liability limited by a scheme approved under Professional Standards Legislation.

The title ‘Partner’ conveys that the person is a senior member within their respective division, and is among the group of persons who hold an
equity interest (shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership
is external audit, conducted via the Crowe Australasia external audit division and Unison SMSF Audit. All other professional services offered by
Findex Group Limited are conducted by a privately owned organisation and/or its subsidiaries.

Findex (Aust) Pty Ltd, trading as Crowe Australasia is a member of Crowe Global, a Swiss verein. Each member firm of Crowe Global is a
separate and independent legal entity. Findex (Aust) Pty Ltd and its affiliates are not responsible or liable for any acts or omissions of Crowe
Global or any other member of Crowe Global. Crowe Global does not render any professional services and does not have an ownership or
partnership interest in Findex (Aust) Pty Ltd. Services are provided by Crowe Audit Australia, an affiliate of Findex (Aust) Pty Ltd.
© 2024 Findex (Aust) Pty Ltd
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Independent Auditor’'s Report to the Members of
KU Children’s Services

Report on the Audit of the Financial Report

Opinion

We have audited the financial report of KU Children’s Services (the “Company”), which comprises
the statement of financial position as at 31 December 2023, the statement of profit or loss and other
comprehensive income, the statement of changes in equity and the statement of cash flows for the

year then ended, and notes to the financial statements, including material accounting policy
information, and the declaration by the Board of Directors.

In our opinion, the accompanying financial report of the Company is in accordance with the Division
60 of the Australian Charities and Not-for-profits Commission Act 2012 (the “ACNC Act”), including:

(@) giving a true and fair view of the Company’s financial position as at 31 December 2023 and of
its financial performance for the year then ended;

(b) and complying with Australian Accounting Standards - Simplified Disclosures and Division 60 of
the Australian Charities and Not-for-profits Commission Regulation 2022.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the
Financial Report section of our report. We are independent of the Company in accordance with the
auditor independence requirements of the ACNC Act and the ethical requirements of the Accounting
Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants
(including Independence Standards) (“the Code”) that are relevant to our audit of the financial report
in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Some of the Crowe personnel involved in preparing this document may be members of a professional scheme approved under Professional
Standards Legislation such that their occupational liability is limited under that Legislation. To the extent that applies, the following disclaimer
applies to them. If you have any questions about the applicability of Professional Standards Legislation Crowe’s personnel involved in preparing
this document, please speak to your Crowe adviser.

Liability limited by a scheme approved under Professional Standards Legislation.

The title ‘Partner’ conveys that the person is a senior member within their respective division, and is among the group of persons who hold an
equity interest (shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership
is external audit, conducted via the Crowe Australasia external audit division and Unison SMSF Audit. All other professional services offered by
Findex Group Limited are conducted by a privately owned organisation and/or its subsidiaries.

Findex (Aust) Pty Ltd, trading as Crowe Australasia is a member of Crowe Global, a Swiss verein. Each member firm of Crowe Global is a
separate and independent legal entity. Findex (Aust) Pty Ltd and its affiliates are not responsible or liable for any acts or omissions of Crowe
Global or any other member of Crowe Global. Crowe Global does not render any professional services and does not have an ownership or
partnership interest in Findex (Aust) Pty Ltd. Services are provided by Crowe Audit Australia, an affiliate of Findex (Aust) Pty Ltd.
© 2024 Findex (Aust) Pty Ltd
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°a e Statement of Profit or Loss and Other
¥eComprehenS|ve Income
for the. Year Ended 31 December 2023

Z EE E0%QgEmM°<°XZ<¥Eeb6<dg®g°6eE-Z gE<EdaygE<°_ E€<ZaE
of all income and expenditure of the Company
with respect to fundraising appeals;

$ZagXxXodcae)E$SgX¥<a<pzo®

The Directors declare that:

Z°E¥QgeYQgXOECEEFyY° a<zeze
(i) in the Directors’ opinion, there are reasonable In the opinion of the Board of Directors:
grounds to believe that the Company will be able
to pay its debts as and when they become due
and payable; and

Note 2023 2022
zZz EEZ°E5‘T;>°9E$i39X5°?é)EOZZ"ZMTEG%ﬁ@ﬁwé@%ﬁe?ﬁ%ﬁt%ﬁﬁdﬁﬁcﬁf?‘o@iﬁﬁﬁ%ivesatrue $ $
statements and notes thereto are in accordance <° E€<ZAE Zg E°€Eo%ogEeo<ogE°€E<J<ZaeE 7 8% E ]
76%EB%gE Y e(o i; ¥§ <h E cyg; <A4767geE<® 5?uﬁhr§|sﬁg\éﬁpé@l§ eE aFgevenﬂe from fees 5 (i) 58,474,331 57,410,441
Commission Act 2012 (Cth) and Charitable . . -
Fundraising Att 1991, including compliance with (iii) the provisions of the Charitable Fundraising Revenue from non-capital government funding 5 (i) 100,619,437 85,537,446
acvcounting standards, and giving atrue gnd fgir ) Act 1991_ f_;md the regulations under t_hat Act and Other revenue 5 (iii) 7128,989 5,658,019
79 ECEEO%gEM° <°XZ<¥EY°eZ52°°E<°_EWgsrpdijepsatipened ghe authority are
the Company. complied with; and 166,222,757 148,605,906
Signed in accordance with a resolution of the (iv) the internal controls exercised by the Company 5 5
Directors made pursuant to S.60.15 of the Australian <agE<YYa°YazZ<O0gE<°_EQjgX0Z gEZ°E<XX°y°0Z°+E €EMmplyee @ts 127,811,748 118,559,073
o incpme received.
%o < a_Z 6ZgeE<°_Et°6 €°a Ya°mGeE °@®@Zeez ™A Operational expenses 13,257,927 10,305,066
Regulations 2022. Signed in accordance with a resolution of the Board
On behalf of the Directors of Directors. Occupancy expenses 6,263,766 6,249,410
Depreciation 8 2,359,328 2,911,916
Amortisation 2,389,456 2,014,569
Depreciation & amortisation 5(v) 4748784 4,926,485
~ X o o~ _ S 0, S o~ o~
-g®<EU%Z00¥g g®<EU% 266%g Administrative expenses 6716133 6125464
Chair, Board of Directors Chair, Board of Directors
Sydney, 26 March 2024 Sydney, 26 March 2024 Repairs & maintenance 2781714 2,200,211
Marketing expenses 576,187 699,691
Finance costs 5(v) 214,649 228,674
$7eVOR<¥EE<®° E<&&gdE aZdg °j 1,835,150 -
tPa®<°E¢<X¢ Ca®<°E¢<X¢
Chair, Audit & Risk Management Committee Chair, Audit & Risk Management Committee Other expenses 1,441,322 1,230,478
Sydney, 26 March 2024 Sydney, 26 March 2024 165,647,380 150,524,552
-yaY¥yeE _gmXZ06 E€a°®E°a_Z°<a E°Yga<6zo°e wywiuyy si{szixvx
Other Income
Government capital grant funding 5 (iv) 233,105 414,816
-yaY¥YeE gmXZ6 E€°AE8%QgE g<a zrzivzt sfwruizur
Total comprehensive income for the year zrzivzt stwruizur

oM+0-1 1+r+t10~DO¢e~p1O~adh~--0 t#OetM+ad ~rjo+M+t-RB+O0Tt ~r+O0-M~Ai#tO +0n
accompanying notes
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Statement of Financial Position
as at 31 December 2023

Assets

Current assets

Cash and cash equivalents
Term deposits

Trade and other receivables
Other assets

Total current assets
Non-current assets

Right-of-use assets
Property, plant and equipment

Total non-current assets
Total assets

hZ<WZ¥Z6Zgeé

Current liabilities

Trade and other payables
Lease liabilities
Unearned income
Provisions

Total current liabilities
Non-current liabilities

Non current provisions
Lease liabilities

Total non-current liabilities
Total liabilities
Net Assets

RYyZ5
Retained Earnings

General funds

Fundraising reserve
COF5<¥E¥gB<Z°g_ E.<a°Z°ee

Note

19
20

15

10
11
12

12
10

The above Statement of Financial Position should be read in conjunction with the notes
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Statement of Changes in Equity
for the Year Ended 31 December 2023

Gg°ga<¥y° a<ZeZ°+E

2023 2022 Fy° @ ¥géga ¢ Total
$ $ $ $ $
Balance at 1 January 2022 38,665,097 1,040,029 39,705,126
63,915,364 50,019,155 $gMXZBEE°AEG% gE g<a (1,503,830) - (1,503,830)
7,500,000 2,500,000 - - -
3,577,498 1,900,636 Transfer from/(to) general funds 2,073 (2,073) -
1,437,648 951,348 A R R R - -
Balance at 31 December 2022 uyisxuiuvr sTruyi{wx uzitrsit{x
76,430,510 55,371,139
Balance at 1 January 2023 37,163,340 1,037,956 38,201,296
Surplus for the year 808,482 - 808,482
4,461,202 3,276,661
38,530,661 39,966,811 Balance at 31 December 2023 uyi{ysiztt sTruyT{wx u{trr{iyyz
42,991,863 43,243,472
The above Statement of Changes in Equity should be read in conjunction with the notes
119,422,373 98,614,611
22,546,399 15,667,933
1,980,385 2,479,790
28,983,466 17,100,056
20,322,449 19,619,561
73,832,699 54,867,340
3,295,599 3,056,036
3,284,297 2,489,940
6,579,896 5,545,976
80,412,595 60,413,316
u{irr{iyyz uzitrsit{x
37,971,822 37,163,340
1,037,956 1,037,956
u{irr{iyyz uzitrsit{x
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Statement of Cash Flows
for the Year Ended 31 December 2023

<@%ENn° eEEA°®E°YQga<06Z°*E<X8Z Z8Zgeé
Receipts from customers, government bodies and centres
Receipts from brokered programs

Payments to suppliers and employees
Allocations to recipients of brokered programs
tgOEX<eé% Eeg°ga<6g_EW E°YQga<6Z°*E<X8Z ZdZge

<@%En° eE€A°®EZ° ge0Z°*E<XBZ ZdZge
Payment for property, plant and equipment
Receipts from government capital grants
Interest received
Finance costs
Investments - term deposits
ta°Xgg EE€A°®E_ZEY°E<¥E°EEm g _E<éeégde

tgOEX<@%E y6Z¥Zeég_ _EZ° Usg°ga<dg_EW EZ° gedZ°+E<X6Z Z28Zge

Zge

(®]3

<@%EN® EE€A°®EM°<°XZ°+E<X8Z 7

Payment of lease liabilities

2023 2022
$ $
138,382,899 120,299,530
36,076,399  27.756,567
(122,717,844)  (117,913,228)
(28,828,746)  (27,116,405)
(2,791,241)  (3,473,840)
252,372 984,928
1,624,025 492,074
(19,497) (29,198)
(5,000,000)  (2,000,000)
1,000 -
(3,083158)  (2,370,877)

tgOEX<@%E ydZ¥Zeég_ Ueg°ga<dg_EW Em°<°XZ°«E<X6Z Z6Zgeé

tgOEZ°Xag<egEZ EX<@%E<® EX<e%EQRYZ <¥g°5é

<@%E<°®° EX<@%EQgRYyZ <¥g°B0eE<BEO%gEWGQgeZ°°Z°+E°EEd % gE0,0:F16H < ¥53,589504

<% E<° EX<@%EQRYZ <¥g°ORE<GEO%QJEQ® ECEEG%gEM°<°XZ<¥EVYgazZeo_

The above Statement of Cash Flows should be read in conjunction with the notes
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Notes to the Financial Statements
for the Year Ended 31 December 2023

SiEE

tti{stiyr{

tiE EYY¥ZX<BZC°ECP€Etg E<®

wi{uuTuvt

uirzuiswz

suiz{xitr{

XUT{SL&V%EXV_Y®N®T$S%TSEQ€E XXO)'/°(~)Z°°E¢°¥ it
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uirtxiSatgments are presented in Australian

uTuy ristbéen early adopted.

oaYoa<5g ET°€°3®<§7°° < E¢a°Ygad TEY¥<°BOE<° EgRYyZY®Qg°d

. | . Land and buildings, leasehold improvements,
°%ogEm°<°XZ<¥Eé6<ﬁg®g°6éE°€EfAE %°Z¥—@@§§§%yégE<°_E°|(XgEgB),/ZY@gOf)TE@of)O
Services (the Company) for the year ended 31 vehicles and computers are stated at
December 2023 were authorised for issue in cost less accumulated depreciation and
accordance with a resolution of the Directors impairment. Cost includes expenditure that

on 26 March 2024. is directly attributable to the acquisition of

The Company is incorporated as a company the item. In the event that settle_ment_of _
¥7®7286g EW E.y<a<°8ggiE°% gEm°<-° Xz ake part of the purchase consideration is
deferred, cost is determined by discounting
_O¥¥<aeTE %ZX%WEZEEfAE % Z¥_ag°)eéE -geamounispagable in the future to their
functional and presentation currency. present value as at the date of acquisition.

Depreciation is provided on furniture and
kX gEQgRYZY®Qg°OTE®CG°AE g% ZX¥geE<®°
7 g _E¥ gcolz:)étgs,_i luding freehold and leasehold
yeba<¥Z<°E XX°y°0Z°<E-0<°_ fuldinds but excluding land. Depreciation is
. e a . . . .. calculated on a straight line basis so as to
®9°_®Qg 0CEOCE XXPy"02" E-0<" _<a_€EQ§ syt iE6%gE g6 EX e6ECEEg<X%E<ee
<ag E \®~<v - <0° a?§é Eg€E€QX0Z gE€°aE0% g&ﬁ%}ftgoalgefﬁl Ffe to its estimated residual
agy®aoZ -EYgaz®_ value. The estimated useful lives, residual
The Company has adopted all of the new and values and depreciation method are reviewed
revisgdr$tangargs and Interpretations issued at the end of each annual reporting period.
by the Australian Accounting Standards Board
(AASB) that are relevant to its operations and a ) =
gjgX82 gE€°AE<°E<XX°y°82°+EVYg aZO_Ea%o%yd\@wg‘%"ie‘”é'ﬁl'”ew'th guidelines as
on or after 1 January 2023. eYgXzZmg_E Z° EPropefty, Plant and

- - Equipment . The below estimates of useful
Ahy R 'oF ¥ehended Accounting Standards or life per class of asset are provided as a guide
Interpretations that are not yet mandatory have only. The actual estimation and application
of the useful life and salvage value of the
asset is a reasonable judgement made by
ement based on the experience of the

hesimilar assets.

The useful life of an asset is determined

-0<Bg®Qg°BEEEX°®Y¥Z<°Xg The following estimated useful lives are used
°% gEM°<°XZ<¥EagY°alEZeE<Ee+g°g a<¥E\a§,gguw§g1ghe calculation of depreciation:
M°<°XZ<¥EagY°a6EOG%<O0E%<eEWgg°EYay Pudldiggspwned: 33-50 years 3
in accordance with Australian Accounting *E yZ¥_Z°+<éEm O6yageE<°_Emo06Z°-eiEw
-§<°_<a_@E E_Z®Y¥Zmg_E$ZéX¥Oéyagé’|‘E6L%§§qi_ﬂO|d improvements: lease term or
YeBA<¥Z<°E %<aZBZgeE<°_Et°d €°a Yaomaeép/ears B
Commission Act 2012, the Charitable *E Fya°Z6yagE<°_Emo66Z°<eiEw VIE g<aé
Fundraising Act 1991, and associated + Computers and hardware: 3-5 years
regulations as appropriate for the not-for- * Motor vehicles: 4-10 years
Ya°mdE°aZg°o6g_Eg°6Z6Zgei
<@Z@E°€EYagY<a<dzoe®
9% gEM°<°XZ<¥EagYCadE%<eEWgg°EYagyY
basis of historical cost. Cost is based on the fair
values of the consideration given in exchange for
assets. All amounts are presented in Australian
dollars. The following material accounting
policies have been adopted in the preparation
<° EYageég°8<0Z°°E°EEG%gEmM°<°XZ<¥EagY°adi

The Company reviews its estimate of the

useful lives of leasehold improvements at

each rEp,Q;E]g ateEbased on the period over
<

vﬁ]gch an asset 1S %xpected to be available for

use by the Company. Land is carried at cost

and is not depreciated.
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The lease liability is initially measured at
the present value of the lease payments
that are not paid at the commencement
date, discounted by using the rate implicit
in the lease. If this rate cannot be readily
determined, the Company uses its
incremental borrowing rate.

UIE E-y®®<a E°€EE XX°y°9 7 ° e E ¢ © yajtowajicg far expected credit losses. Trade

PR receivables are generally due for settlement
X°°0Z°yQg_ 9 y

within 30 days.
W E.®Y¥° ggEWg°gmde Impairment of trade and other receivables
E¥Z<WZ¥70 EZ@EagX®+°Zég E€°AEW(Q°gMId§E RNy /EML<eE<YY¥Zg EO0%QgEEZ®Y¥Zmg_E
to employees in respect of wages and approach to measuring expected credit
salaries, annual leave, long service leave and losses, which uses a lifetime expected loss
acedgag _E_< @E°JE % g°EZGEZEEY a°W < Wadapailck. Fodrfieasure the expected credit
settlement will be required and they are losses, trade receivables have been grouped
capable of being measured reliably. based on days overdue. The amount of
Liabilities recognised in respect of e\xpe'ctefj Ncriedit Iosses~is upijated\ ateach - e N 5 o .
agkb%"foZE"-E_<og E0°PEagngXO0EX%<°egeEZ°EXag_ZO0E -« Variable lease payments that depend on an
sinc

®Y¥o EWg°gmoeEg YgX8g_EOB°EWQEE; - L ) ) :
vgithin 12 m%r?ths arg mgeasure d ugsin ?he 9- 9 ri g mitial recognition of the respective index or rate, initially measured using the
remuneration rate expected o apply ?at the M°<°XZ<¥EZ°¢6ay®g°o6i index or rate at the commencement date.

time of settlement.

Lease payments included in the
measurement of the lease liability comprise:
» Fixed lease payments (including in-

°% gE<®°adzZég EXCEBECEE<EmM°<°XZ<¥E<eéeégdE Ze&He lease liability is presented as a separate

N o 6% gE<®C°Y°OE<BE %ZX%EB%gEm°<°XZ<¥E<ee(g0 E inelh the Statement of Financial Position.
Liabilities recognised in respect of employee

WG gmGeE %7 X%E<AgE®°SEg YgXdg Eﬁgtewured at initial recognition minus the

settled within 12 months are measured as - pr|n0|8a repayments, adjugted for any loss

the present value of the estimated future aIIowna]\rlce.o'I;?g grisé‘ zaérré)lln% aEmzogné gf‘y E<®0ad 7o EXO&8E©
X<€%E°yon® eEC°EWgE®<_gEW EG%QE °§§§°°sz§<¥E<éégéEWg€°é(1mggE< Yyé62°g-_E€°aE<° E
respect of services provided by employees up -

to reporting date. loss allowance.

The Company pays contributions to certain g ET®Y < Za®g°6
_gm°g_EX°°8aZWYG6Z°°EY¥<°&iE °°pazWpgamningwralues of property, plant and
<agEagX°+°Z&g_EZ°EYa°m&ECAEY¥°eeéE Z80eigmgy are reviewed for impairment at
periods during which services are rendered each reporting date, with the recoverable
by employees. amount being estimated when events or
R . o changes in circumstances indicate that the
X EG°° _eE<°_Eega ZXgéEd< E G-°

carrying value may be impaired.
Revenues, expenses and assets are
recognised net of the amount of goods and
services tax (GST), except:

The lease liability is subsequently measured

é'rEerest on the lease liability (using the

payments made.

The right-of-use assets comprise the initial
measurement of the corresponding lease
liability, lease payments made at or before
the commencement day, less any lease
incentives received and any initial direct
costs. They are subsequently measured at
cost less accumulated depreciation and

The recoverable amount of property, plant impairment losses.

and equipment is the higher of fair value less
costs to sell and value in use. Depreciated
replacement cost is used to determine value
in use. Depreciated replacement cost is

the current replacement cost of an item of
plant and equipment less, where applicable,
accumulated depreciation to date, calculated
on the basis of such cost.

Right-of-use assets are depreciated over the
shorter period of lease term and useful life
of the underlying asset. If a lease transfers
ownership of the underlying asset or the

i) where the amount of GST incurred is not
recoverable from the taxation authority,
it is recognised as part of the cost of
acquisition of an asset or as part of an
item of expense; or

ii) for receivables and payables which are
recognised inclusive of GST.

the Company expects to exercise a purchase
option, the related right-of-use asset is
depreciated over the useful life of the
underlying asset. The depreciation starts at

€ Ehg<egeé
the commencement date of the lease.

The Company assesses whether a contract
is or contains a lease, at inception of the
contract. The Company recognises a right-of-
<@%En° eE<AgEZ°X¥y g EZ°Ed% gE X <& %se asset and a corresponding lease liability position.
statement on a gross basis. The GST with respect to all lease arrangements in
XO®YC°g°OECEEX<@%EN® eE<aZeéZe«E€ac@michitisthe lessee, except for short-

The net amount of GST recoverable from, or
payable to, the taxation authority is included

. The right-of-use assets are presented as a
as part of receivables or payables.

whether a right-of-use asset is impaired

The Company applies AASB 136 to determine

« E¥g g°ygEagX°e°ZgZ°°
The Company recognises income from its
main revenue/income streams, as listed
below:
* Government grants
» Donations
e Capital grants
» Parent fees

Government grants and donations
When the Company receives government

eyWed<°XgEm g_EY< ®g°de TE¥geeE <° B ddhstions and bequests that are in the

scope of AASB 1058 (being a transaction where

the consideration paid to acquire an asset is
@Z°ZmX<°0¥ E¥geeEO%<°E€<ZAE <¥ygE\
enable the Company to further its objectives),

it performs an assessment to determine if

0% gEX°°6a<XBEZeE/g°€°aXg<W¥g/E<°_E.
[8ykXZg°0¥ EEYgXZmX/EYga€®a®<’>XgE°W

W EZ°Xag<eZ°+Ef%gEX<aa Z°+E<®°y°B8EG°EagngXdE

In cases where there is an ‘enforceable’

gjgX8Z gEZ°6gageBbE®Qgd%°_ E<°_ EW Eag<_°§/<§<éz<°X@E 25%’°EfExyé5°®gaEv25~%‘3E(?§’k3(
D% gEX<ad Z°+E<®°y°GEBG°EAgngXOED % gEYYXEFEX)EYga€ca®<°XgEW¥Z+<062°°€TED

transaction is accounted for under AASB 15
where income is recognised when (or as) the
Yga€ca®<°XgECWY¥Z+<pZ°°eE<agEeé<8Zémg
In all other cases (where the contract is not
‘enforceable’ or the performance obligations
<AgE°°6E(eykXZg°06¥ EeYgXZmX) TEG%QgE®D
is accounted for under AASB 1058 where the
Company:
* Recognises the asset in accordance with the
requirements of other relevant applicable
Australian Accounting Standards e.g. AASB 9,
AASB 16, AASB 116 and
*E E°°¢7 QgaeE %gb%gaE<°® E°6%gaEm°<°)
statement elements should be recognised

XCeOECEEGh GEAZ % b °€ yegE<eegodEagngXReELMMsufE) in accordance with the

relevant applicable Australian Accounting

Standard including:

- contributions by owners (AASB 1004)

a lease liability (AASB 16)

-E <EmM°<°XZ<¥EZ°e6ay®g°dE - E{
- aprovision (AASB 137)

egV<a<BOQgEY¥Z°gEZ°E8%gE&8<8g®g°dE e ERAQP YR JREZ° X ®JEZ®®g_Z<8g¥ EZ°

or loss for the excess of the initial carrying
amount of the asset over any related
amounts recognised.

20 gé62°°E<°_Em°<°XZ°~E<X62 ZﬁZgéE %92%@0@%%<EegeE _gmog_E<eE¥g<egeE ZG%OE<E¥g<egE <°_E<XX°)’/°6éE€°éE<° Ez_g°62mg_EZ®YQ@'@@@W§E

recoverable from, or payable to, the taxation term of 12 months or less) and leases of low
<YB%°azZb EZéEX¥<ééng_E<éE°Yga<62“‘/ai9©(3f5§%(§%0h ag tablets anql personal 5
X°®YydgaeTEe®<¥¥EZOg®EeECEE°kXgE€ya°Zb6yagE
and telephones). For these leases, the
Company recognises the lease payments as
an operating expense on a straight-line basis
recognised at fair value and subsequently over the term of the lease unless another each. The Company applies the accounting
measured at amortised cost using the systematic basis is more representative of policy choice under AASB16 to measure the
gjgX8Z gEZ°6gageO0E®Qg0%°_ TE¥geeE<° % gESZ@®YEY<60gA°EZ°E % ZX%EQgX°°°®ZXEWg°gm b é Hght-of-use-assets at cost.

from the leased assets are consumed.

loss as described in the ‘Property, Plant and
Equipment’ policy.
EFZ°<°XZ<¥EZ°¢bay®g°6e
Trade and other receivables

Trade and other receivables are initially

The Company has the right to use certain

concessionary lease terms up to 10 years

Financial Report 7 6 KUAR23 Financial Report 7 7

For capital grants received under an enforceable

agreement where it includes a transfer to

enable the Company to acquire or construct a
AgX0e°ZEe<WY¥QgE°°° m°<°XZ<¥E<@egOEG°EZ

WyZ¥_Z°+8E€°AEX%Z¥_ag°/eEega ngéEg%gQQFnX<GZ°°éE %o Z X% E Z¥¥EWQEX0°5Aa°

Company when completed, the Company

recognises a liability for the excess of the fair

value of the transfer over any related amounts

agXPe°7Ze¢g E<° EagXte°ZeégeEZ°X°®QgE<eE
its obligations under the transfer.

KUAR23



UIE E-y®®<a E°EE XX°y°
X°°dZ°yg_

% E <@%E<° EX<@%EgRYyZ <¥g°6é
Cash and cash equivalents comprise cash on
hand and demand deposits. Cash equivalents
are short-term, highly liquid investments with
original maturities of three months or less
<° E % ZX%E<agEeyWYgXBEGBCE<®
of changes in value.

Z E°ga®E_gVvoezZoe
Term deposits comprise investment deposits
held with banks with short to medium

term maturity periods. The investments
are measured at amortised cost using

8% gEQjgXd0Z gEZ°8gagedE®QgDd%° _

impairment. Interest income is recognised by

BZ°eECOYFR7gpac e

Provisions are recognised when the Company
has a present obligation (legal or constructive)
as a result of a past event, it is probable that
the Company will be required to settle the
obligation, and a reliable estimate can be
made of the amount of the obligation.

The amount recognised as a provision is the
EZ° & Z nag Bsifriiatd & thé EdhSideration required
to settle the present obligation at reporting
date, taking into account the risks and
uncertainties surrounding the obligation.
Where a provision is measured using the

X<@%En°® eEQge67Z®<6g EB°EeQgOB¥gEOG%gEYageg°dE

obligation, its carrying amount is the present
\/ [¢] 6 % O @ N 0o Af
'|\E¥géé§}<£yqéE €E 0 %o egEX<e/ooEn ei

U% Qg°EC°®QgECAE<Y¥Y¥ECEEG% gEgXC°°®ZXEWg°gmo6eE

<YY¥ Z°+E8%QgEQgjgXxdZ gEZ°dgageédEa<o ghuired to settle a provision are expected

Y ET°X°®gE®G<
The Company is exempt under the Income
Tax Assessment Act, as it is an income tax
exempt charitable entity. As a consequence,
there is no income tax attributable to the
operating result.

¢ EGg°ga<¥E€y®°
General funds
The general funds represent the retained
earnings of the Company that are not
designated for particular purposes.

_eE<°_Eagega ge

Fundraising reserve

The fundraising reserve arises from the
accumulated surpluses generated as a result
CEEBO% gEQjca0eECEEY<ag°0eE<®_
services to purchase toys and equipment,

to assist the service to expand and develop

to meet local needs and to allow parents to
share in the life of the service and to make a
concrete contribution to their children’s lives.

¥ E%a<_gE<° E°B8%gaEY< <W¥ge
Trade payables and other payables represent
liabilities for goods and services provided to
8% gE °®Y<°®° EYAZ°aEB°Ed%gEQ
year that are unpaid. These amounts are

usually settled within 30 days. The carrying
amount of the creditors and payables is

_gg®g_EB°EagngXO0EE€<ZAE <¥ygi

Ecace-a<®E¥gega ¢

The Program Reserve arises from surpluses on
the programs that have been allocated to the
Company for future liabilities that may arise
which the Company will be accountable for.

Financial Report
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to be recovered from a third party, the
receivable is recognised as an asset if it is
virtually certain that reimbursement will be
received and the amount of the receivable
can be measured reliably.
°© EA°g<ac°g_EZ°X°®g
The liability for unearned income is the
unutilised amounts of grants received
O°EG% gEX%° _ZBZ°°E0%<OEeYgXZmg_Eéga ZXgeE
<agE_Qg¥Z gag_ECaEX°°_ZBZ°°eE<AagEE€y¥m¥¥g JiE
The services are usually provided or
0% gEXC° ZBZ°°CEyey<¥¥ E€Y¥mY¥¥g E Z6% Z°EStE
months of receipt of the grant. Where the
amount received is in respect of services
to be provided over a period that exceeds

Ees<jE OIQErwmlspaiger the reporting date or the
Z0Z°°@E Z¥¥E°°¥ EWgEeé<6Zémg_E®°agES% <°E gtffimates the recoverable amount of each asset

Xore
months after the reporting date, the liability
is discounted and presented as non-current.

Y E °®Y<a<8Z gé
Comparatives have been realigned where
necessary, to agree with current year

presentation. There was no change in the
Ya°mGECAaE°gdE<eegdei

° E°EEB%gEM°<°XZ<¥E

VIE EQZBZX<¥E<XX°y°5
<° E¢g Ee° angeE°€Eg
y° Xgao<Z 0

9

%% gEYagY<a<dZC°E°EEmM°<°XZ<¥Eeéd<dg®g°deEagRyZag

management to make judgements, estimates

<° E<@ey®YOBZC°°CEOG%<OE<jgXOEOG%gE<YY¥ZX<86Z°°E
of policies and reported amounts of assets,

liabilities, income and expenses. The estimates

and associated assumptions are based on

historical experience and other various factors

that are believed to be reasonable under the

circumstances, the results of which form the

KUAR23
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basis of making the judgements. Actual results

®< E_ZjgaE€a°®E0% gegEgedZ®<dgei

The estimates and underlying assumptions

are reviewed on an ongoing basis. Revisions

to accounting estimates are recognised in the

period in which the estimate is revised if the

ag Z@Z°°E<jgXBeE°°Y¥ E6%<OEYgaze_
of the revision and future periods if the revision

VIiXE¥g g°ygEagXo°e°ZgZ°°

To determine if a grant contract should be

accounted for under AASB 1058 or AASB 15,

the Company has to determine if the contract

ZeE(g°€°aXg<W¥g)E<°®° EX°°fd<Z°@E(eyk)

EYgXZMX)EYQga€a®<°XgEOWY¥Ze<gZO &1l
E © a@s7esgingdf ¢he p%{fa)lzn:ange obligations

<agE(eykXZg°d8¥ EeYgXZmX)IE6%QgE °®Y

<jgXBEEW°G%EXYyAaag°0E<® EEySYAagEYga#seE<YY¥Zg EeZ+°ZmX<°0EYy +g®g°oE

The following are the critical judgements that
management has made in the process of
<YYY¥ Z°+EB0%QgE °®Y<°® /@E<XX°y°BZ°®

0 %0 <08 E %o < gEo%ogE®°eoEeZ-°ZmX< 0E91§h§|8u§g JiEb 58

<®°y°B6eEagXP®e°Zég EZ°E0%gEm°<°X

VISE.®Y¥° ggEQg°6Z28¥g®g°dé

Management judgement is applied in

determining the following key assumptions

used in the calculation of long service leave at

balance date:

< discounted future increases in wages and
salaries;

» discounted future on-cost rates; and

« experience of employee departures and
period of service including future years in
which long service leave is expected to be
taken.

regard by performing a detailed analysis of
the terms and conditions contained in the
rant cqontracts, review of accompanying

°E Ygé‘c%ﬁﬂéw%‘ﬁ@rﬁe Bactivity work plans) and

with relevant parties.
Z<¥Eeb<0g®g°0bei
Income recognition from grants received by the

Company have been appropriately accounted
for under AASB 1058 or AASB 15 based on the
assessment performed.

Determining the timing of satisfaction of

performance obligations (and therefore whether

to use an output or input method to recognise

revenue over time) requires particular

judgement in the case of grant contracts

not directly linked to enrolment numbers. In

most cases the best measure of performance
OWY¥Ze<dZC°°@EWQgZ°*Eé<dZémg_E <@E_gdc
to be the Input method. As such revenue is

VItE.eBZ®<OGZC°°E°€EYegEY¥E¥Z geéEC°€E < éstodghised on these types of contracts as costs

As described at 3(a) above, the Company
reviews the estimated useful lives of property,
plant and equipment at the end of each
reporting period.

VIUET®Y<Za®g°s
In assessing impairment, the Company

based on the depreciable replacement cost in
accordance with AASB 136 Impairment of assets

VIVET®Y<ZA®Qg°BE°EEBaA<_gE<°_E°6%

0% gE °®Y<°® E%<CE<YY¥Zg Eo%ogEeZ®YQ‘f

approach to measuring expected credit losses,

which uses a lifetime expected loss allowance.

To measure the expected credit losses, trade
receivables have been grouped based on days

overdue. The amount of expected credit losses
ZEEYyY <8g _E<OEQg<X%EagY°asZ°<E _
changes in credit risk since initial recognition of

8% gEageyYgXdZ gEm°<°XZ<¥EZ°éday
|W|]__Er<¢gE-°° Evac Zeze®

Prowsmns for make good are included where
applicable, using the anticipated costs for

future restoration of leased premises. The

provision includes future cost estimates

associated with closure of the premises.

79

are incurred as this was determined to be
the most accurate measure of satisfaction of
performance obligations.

ViyEhg<égeéE °®Y<°®° E<@E<E¥géeégg
Concessionary leases

The Company leases various buildings from
¥OX<Y¥EXOY°XZY¥EE Z0% Ee&Ze"°
terms and conditions principally to enable

it to further its objectives in the provision of

childcare services.
ogaEagXgZ <W¥ge
E@ﬂeéerms are between 1 - 10 years
VZ¥ 7°e@EZ°X¥y Z°+E<° Em OGyageE
improvements, to operate site as childcare
centres or related services. The lease payments
are typically $1 per annum, plus outgoings
contributions as agreed in each instance.

ZmX<°83¥ EW

< 0 g AstoUliRegllirgtkeddompany’s accounting policy
in note 3, the Company has elected to measure
® g ° fthése leases at cost.
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WIiEE $gmXZ0d G-yaY¥yYyeE€°AaEd% gERg<a

¥g g°YgE€A°®EX°°3a<X06eE Z8%EXyed°®gae
Disaggregation of revenue

The disaggregation of revenue from contracts with customers is as follows:
(All revenue is derived from within Australia)

(i) Revenue from fees
¢t<ag°6/eE€gge

(i) Revenue from non-capital government funding
Government funding

(iii) Other revenue
Other revenue from ordinary operations consisted of the following items:

Management fees

Gross fundraising income
Interest income

Consultancy fees

Sales of publications and courses
Sponsor support

Other sundry revenue

(iv) Other income
Government capital grant funding

(v) Surplus
Surplus has been arrived at after charging the following items:

$gYagXzZ<gzoe
Property, plant and equipment
Right-of-Use Assets

Total depreciation

tg6Eg YgXdg_ EXag ZO6E¥°eéégeéE<° EW<_E_gWodeE azZodd3em)

FZ°<°XgEX°egde
Interest charges paid/payable

Interest on Right-of-Use assets

G<Z°0 h°éeé E°°E_ZeéYO°&<¥E°€E<eéeéghe

Financial Report 8 O

2023 2022
$ $
58,474,331 57,410,441
100,619,437 85,537,446
4,272,878 1,821,935
90,152 177,623
1,624,025 492,074
979,278 902,800
86,779 69,078
(68,022) 1799112
143,899 395,397
7128,989 5,658,019
233105 414,816
(2,359,328)  (2,911,916)
(2,389,456) (2,014,569)
(4.748,784) (4,926,485)
15124
- @73)
(214,649)  (228,201)
(214,649)  (228,674)
(1,835,150) 5,610
KUAR23

XEE °a<_gE<° E+8%gaE¥gXgZ <W¥ge

°a<_gEagXgZ <W¥ge

Trade receivables

Allowance for expected credit losses

Accrued income

0% gaEagXgZ <W¥ge

Other receivables

Grants due from Government

YiEE 3% gaE

Prepayments

Financial Report
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2023 2022
$ $
1,669,018 1,754,654
(32,106) (41,566)
328,938 158,621
1,965,850 1,871,709
50,705 28,927
1,560,943 -
3,577,498 1,900,636
2023 2022
$ $
1,437,648 951,348
1,437,648 951,348
KUAR23



TEC¥<°B6E<° E.RYyZY®(Qg°d

Fya°ZéyagE

h<° E<° Ehg<eég%C°¥<E E<kXgE Motor

YyZ¥ 7°T®Ya° g®Q°0ekEyZY®Qg°O0EDg%he ZXUGE gEGOO _ Total
$ $ $ $ $ $
Ga°@eE <aa Z°+E ®°y°d
Balance at 1 January 2023 28,481,466 28,003,851 5,422,797 73,438 1,866,658 63,848,210
Additions 1,039,553 1,840,749 617,997 - - 3,498,299
Reverse Assets under (818111) (219,698) (15,617) - - (1,053,426)
construction (WIP) 2022
Current WIP uncapitalised 27,763 278,055 7,636 - - 313,454
Disposals (1,280,369) (973,857) (111,348) - - (2,365,574)
As at 31 December 2023 tyivwriurt tzi{t{isrr wi{tsivxw yuivuz sTzxxixwz xvitvri{xu
XXy®y¥<dg_E$gYagxz<ozee©

Balance at 1 January 2023 (3,168,834) (15,600,059) (3,404,807) (73,438) (1,634,260) (23,881,398)
Disposals 23,088 407,500 99,836 - - 530,424
Depreciation expense (426,952) (1,338,086) (565,828) - (28,462) (2,359,328)
As at 31 December 2023 utwytix{z SXTwurixvw uizyriy{{ yuivuz sTxxtiytt twiysriurt
tg8E °°¢CEQD<¥yg
As at 31 December 2022 25,312,632 12,403,792 2,017,990 - 232,398 39,966,812
As at 31 December 2023 tuizyyixrv stiu{zivww tTrwrixxx trui{ux uziwurixxs
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{iE °a<_gE<° E<0% gaEC¢<

Salary and superannuation accruals
Prepaid centre fees and holding deposits
GST Payable

Other payables and accruals

Trade payables

WBS & Brokered program surpluses

hg<egE¢< ®g°de

Short-term and low value leases

sSriEhg<égEhZ<WZ¥Z6Zgé

<W¥ge

2023 2022

$ $
4,637,506 3,053,427
3,479,460 3,160,539
629,902 414,638
3,527,610 4,020,422

3,815175 2,578,879
6,456,746 2,440,028
22,546,399 15,667,933

2171,293 2,446,836
2023 2022

$ $

< E yaag°BEhZ<WZ¥7879geE E¥g<@gE¥Z<WZ¥787ZgeE EaZ+%0 °€Eyég <éégde

Lease Liability

1,980,385

2,479,790

W Et°° XYAaag°6EhZ<WZ¥7067Z9geE E¥Qg<@QE¥Z<WZ¥787Z9geE EaZ+%0

Lease Liability

FydyagEhg<eégE¢< ®g°6eE
Future Lease Payments are due as follows:
within one year

°°gEG°Em gE g<ae
®°agEO6 % <°Em gE g<ae

sSsiE A°g<a°g _ET°X°®g

Prepaid government funding

Prepaid special education income

83

°€Eyeég <eegde

3,284,297 2,489,940
1,980,385 2,479,790
3,061,208 1,942,366
223,089 547,574
5,264,682 4,969,730
2023 2022
$ $
24,347,212 14,458,724
4,636,254 2,641,332
28,983,466 17,100,056
KUAR23



2023 2022 2023 2022
$ $ $ $
yaag o <¥<°XgE<BEW(Q+Z°°Z°+E°€EM°<°XZ<¥E g<a 1,037,956 1,040,029
S vo . Y
-®Y¥° ggE g"gmoel Transfer to general funds - (2,073)
NO 7700 0 2 00y ° NO0AA[A A AEO;j .
ta°® ZeZC°°E€°aE<°°y<¥E¥g< gE<°_Ea®edgag_E_< eE?°]j 10,685,502 10,258,070 <¥<°XgE<GEgQ® EC°EEM°<°XZ<¥E g<a 1,037,956 1,037,956
Provision for long service leave 8,643,062 8,221,043

°%gE€y° _a<ZeéZ°<Eagéga gE<AZ@geE€A°®EB%UgE<XXYy®y¥<dg EQj°adeECEEY<ag°dé
purchase optional toys and equipment, to assist the service to expand and develop to meet local needs
Provision for Make Good Liability: and to allow parents to share in the life of the service and to make a concrete contribution to their

Make Good Liability 993,885 1,140,448 children’s lives.
20,322,449 19,619,561

19,328,564 18,479,113

to° Xyaag°s

0 o 7 N Y o ~ N N ~ N ~ 0 ~ O F4 Y Y Y ~ N\
@Y¥° ggE g gmoei SWIEt yaag°OE eeg0eE E¥Z+%0 °€ AegE eeqgbe
Provision for long service leave 2,422,866 2,329,866
2023 2022
$ $
Provision for Make Good Liability: Right-of-use assets 13,006,827  9,495709
Make Good Liability 872,733 726,170 Less: Accumulated depreciation (8,545,625) (6,219,048)
3,295,599 3,056,036 <¥<°XgE<OEQg° _E°€EmM°<°XZ<¥E g<a 4,461,202 3,276,661
SU|EGg°ga<¥EFy°_e Reconciliations
Reconciliations of the written down values at the beginning and end of the current and previous
2023 2022 M°<°XZ<¥EYgaZ° E<agEeQgdE°YBEWQ¥° i
$ $
<¥<°XQgE<BEWGQ+Z°°Z°«E°EEmM°<°XZ<¥E g<a 37163,340 38,665,097 Balance at beginning of year 3,276,661  5123,369
Net surplus 808,482 (1,503,830) Additions 1,249,877 167,861
Transfers from Fundraising Reserve - 2,073 Adjustments 2,324,120 -
<¥<°XgE<BEQg°_E°€EEmM°<°XZ<¥E g<a 37,971,822 37,163,340 Depreciation Expense (2,389,456) (2,014,569)
Balance at end of year 4,461,202 3,276,661
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Cash and cash equivalents include cash at bank and on hand. Cash and cash equivalents at the end

The Company has given the following bank guarantees to various landlords: OEEG% gEM <X 7 <¥E g<AE<CEE%® °EZ°ES%gE-6<6g®Qg°0ECEE <e%EFY0 eEZEEagXO

2023 2022 balance sheet as follows:
$ $
2023 2022

Bank Guarantee 21 Jan 2014 to Central Coast Regional Dev. Corp. - 4,796 $ $
Bank Guarantee 30 April 2015 to Marrickville Council 15,400 15,400 Cash and cash equivalents 63,915,364 50,019,155
Bank Guarantee 12 Sept 2016 to Abalon Properties Pty Ltd 7,400 7,400 The cash balances include maturing term deposits with a term of 3 months or less.
Bank Guarantee 12 Sept 2016 to Kearley Investments Pty Ltd 9,900 9,900
Bank Guarantee 18 May 2020 to Ku-ring-gai Council (expired) - 262,487 triE®° g aAa®E$ g Yo e Z oe
Bank Guarantee 31 Mar 2021 to James Tsun-Ming Wong 22,000 22,000
Bank Guarantee 19 June 2021 to Monarch (Sales) Pty Limited 36,300 36,300 2023 2022

91,000 358,283 $ $

Term deposits with a term of more than 3 months 7,500,000 2,500,000

At various times claims are made against the entity in regards to historical events. These claims are
managed by management and directors in conjunction with legal representatives and insurers.

SYiE .X°°°®ZXE$gYge° _g°X

@E _ZéX¥°2g E<OEt°6gEWIE<E@Z+°ZmX<°BEe°yaxXgECEEAg g°ygEZEE+° gA°®Qg°BEEyY° Z°+{E°%Z&E€y° Z°+E@yYY°adeE
programs for early childhood education and care.

sziE¥g¥<6g E¢<ad E$ZéeX¥ceyage
< E$ZagX6°ae)ExXec®Ygee<gzoe
The Directors act in an honorary capacity and receive no compensation for their services (2022: nil).
W E°a<°@<X0Z°°@E Z0% E$ZagXdoa ag¥<dg_Eg°626Z2ge
During the year, no amounts were paid to Director-related parties. No amounts are payable
to or receivable from Directors or Director-related entities at the reporting date. If a Director

utilises the services of KU Children’s Services they pay the arms length market rates for
provision of these services.

X Efg Er<°<eg®g°0E¢gaec°°g¥E¥g®y°ga<ozo®

The aggregate compensation of the key executive management personnel of the Company is
set out below:

Aggregate compensation 1,869,173 1,950,590

KU Executive salaries are independently benchmarked regularly by a specialist remuneration
X0°2y¥3<°X Ema®iE<+<Z°@0E°Yg°E®<atgdE<° E°°BE€°aEYa°moEegX6°aEdage° _ei
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tSTIEET°€°A®<0Z°°E E$gX¥<aA<O0Z°°@EBG°EWQgEFYya°Zé%g EA° gaEG%gEs o €870 VD¥GPF°°E ESgX¥<a<dZ°°eEG°EWQgEFya°Zeé%g EA° g
Fy° a<ZeéZ°+E XO6Es{{s Fy° a<ZeéZ°+E XB6Es{{sE X°°87Z2°yg_
A° gAEB%Z&E XBTEfAE %Z¥ ag°/eE-ga ZXgeE%°Y¥ eE<E@Z°«¥gE<yd%°a’Z0 EG°EEY° A<ZegE€CAEfASXY<AXGEPEPGREEFE BORLBDGE<® E ecage<OgE. Yg° ZBYAQgECEE YVYQg<¥@E °° yXd

does not extend to services which KU manages on behalf of another organisation. Preparation of the Fo — is nofe all fundraising involving the Sale of ltems (e.g. chocolates, sun hats
€O¥Y¥0 7°eEZ°€°a®<OZ°°EAagngX0eEd% gEY¥g g¥ECEE _ZéX¥°eéyagEQg Ze8Z°+EZ°E®<°<+g®g°BEEe éﬁg®egl¥e"p€fe Wj%og/egé . g 9 - ' '
organisation stnséreen’ &J s deemedtPhave involved a trader.

<E-0<8g®Qg°OECEEFY° Aa<Ze&Z°+<ET°X°®gE<° _E. Yg°_Zd&yag 2023 2022
Detailed income statement for the year ended 31 December 2023 $ $
Gross income received from sale of items 9,941 85,964
2021 202; Total expenditure incurred 29,403 34,386
¥<lige 360 6.222 g EFCA®EECEEFY° _a<ZeéZ°«E YYQg<¥eE °°_yX&6g_EZ°Etrtu
Functions 76,541 60,160 For trle purposes of reportirJg under the requirgments of the Charitable Funfirai§ing Act1991, KU
Sale of items 9.041 85 964 _%oZ¥_ag°/éE-_ga ZXgeEX¥<éeZmygeE<¥¥E€Yy° a<ZeZ°<E<X0Z Z6ZgeEy° gaEm gEX
' ' items, donations and interest.
Interest 29 78 3 o o
Donations 3.280 25199 € Efg ET°_ZX<0CA@E€CAEFyY°_a<Ze&Z°+E X8Z Z6Zge
Gross proceedsfrom fundraising Fundrating $30157 (2022 3177623 ecuals 95% (2022 5900,
¥<lge (1,660) (11) Net Surplus from Fundraising $4,662 (2022: $79,413) divided by Gross Income from Fundraising
Functions (54,427) (63,813) $90,152 (2022: $177,623) equals (5%) (2022: 45%).
Sale of items (29,403) (34,386)
Total cost of fundraising (85,490) (98,210)
Net proceeds from fundraising 4,662 79,413

WE XX°y°B6Z°«ECAZ°XZY¥geE<®° Ergd%° eE °Ydg _EZ°EFy°_a<ZeZ°+E XX°y°de
0% gE€Y° a<Z@Z°+*EmM°<°XZ<¥Ee0<0g®g°0eE%< gEWgQg°EYagY<ag_EC°°E<°E<XXay<¥EW<eZeE<°_ EZ°E<XX%a_<°XgE Zd8%E
Australian Accounting Standards as per Note 3.

XE YY¥ZX<O0ZC°ECEEFy° a<ZeéZ°<Eta°Xgg eEZ°Etrtu

Opening balance 1,037,956 1,040,029
Net proceeds from fundraising 4,662 79,413
Centre improvement and equipment (4,662) (81,486)
Total Reserve at at year end 1,037,956 1,037,956
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22. Government Grant Funding

$YAZ° EO% gEX°YyAegECEEG % gEX<¥g°® <aE g<aEeYgXZmXEG® ga°®g°8EFy° Z°«Ed %4
Z°X¥Yy g EB8%QgE€0¥¥0 7°«E¢a®ea<®ei

Program Funding $ Funding $
31/12/2023  31/12/2022

XRYyZB6<¥EECAEB%gE g<aEg° _g_ 30/06/2023 30/06/2022

fAET°°gaEUQgedE-yYY°adg_EC¥< «a°yYeE Et-UE$gY<ad®Qg°B6EL @Y 7T ge
and Justice 43%523 456056@ WWW. ku .COom.au
fAEtg X<eO0¥gE-yYY°adg_ EC¥< «a°yYEE Et-UE$gY<ad®Qg°OECEE "RPY°Z87g8 . . :
and Justice Fes 6787 “ 62570 Follow @kuchildrensservices on:
o A 700 oV o YK Oc e A o oo &0 Y AR ox o
gdui;::ignez E$g g¥°Y®Q°OGEFYy° _Er<°<egaE E °®® g<¥voE$%E§3?2%§g %’%452’52

T°X¥y&Z°°E «g°X E E °®@®°° g<¥6%E$gY<ad®Qg°0ECEE. _yX<d590,308 23,606,751

f

inla

-8gYeEBGCE-0<aBZ°*E-X%°°¥E E°%gE-®Z8% EF<®Z¥ 115,000 110,207
c@T$ s{ET°°° <§Z°°ECA°+a<®E Ery¥6ZXy¥oya<¥Et-U 50,000
fAE-8<a0Z°+EC°Z°8eE ESE E-0<AaB8E-0a°°*EC¢<0% < €E¢acsa<®E3805E $i+i155,805

fAE-0<a0Z°+EC°Z°80eE EtE E-0<AaBE-0a°°*E¢<0% < €E¢a°sa<®BE2686E $i+i362,655

23. Remuneration of Auditors

$YyAaAZ°+EOG%QE g<AEO% gE€°¥¥° Z°«E€ggeE gagEY<Z_ECAEY< <W¥gE€°aEeéga ZXgeEY
<° EYAZ°aE g<aEW ES$Qg¥°Z88gE°°YX%gE° % ®<deyi

2023 2022
$ $

Y _ZBECEEB%gEM° °<°XZ<¥Eed<6g®Qg°0eE E<XRyZoo<¥e
a° gE y_7Z6E yeéda<¥zZ< 150,027
$g¥°ZB66gEYX % gE % ®<b &Y 134,475 185,929 '

284,502 185,929
*3% gaEéga ZXgeE m¥gE<XXgéeéE€gge k v
$g¥°ZB68gEC°YX % gE % ®<ey 1,575

284,502 187,504 Children’s Services

Since 1895
24. Additional Company Information
fAE % Z¥%_ag°)e@E-ga ZXgeEZEE<EYYWY¥ZXEX°®VY<°® E¥Z®Z206g_EW E+y<a<°6ggiEZ°X°a

¢toRt Rj iO¥+ER-1+a+#0+0 +0 t#0¢aRt Rj iO¢i +O~DO A-Rt+--
129 York Street
Sydney NSW 2000

KU Children’s Services
129 York Street Sydney NSW 2000
° EosutEc@ E¢°e6E-kXgEt-UEstur
T 02 9264 8366
E childrensservices@ku.com.au

ABN 89 000 006 137

ACN 000 006 137

Authority holder under the provisions of

Section 16 of the Charitable Fundraising Act 1991.
Fundraising Authority No. CFN 10313
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